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National Labour Legislation 
1. LAWS AND ORDER 


I. Austria 


_ Kaiserliche Verordnung betreffend Aenderung des Krankenversicherungs 
_ gesetzes. Vom 4. Januar 1917) (R.G.BI:, Nr.-6.) » 
nperial Order to amend the Sickness Insurance Act. Dated 4th January, 1917, 


Section I. 


The following provisions shall be substituted for §§6, 7> 9 25-30, 40, 47 (8) 

id 49, last paragraph, of the Act of 30th March, 1888 (R.G.BL, No. 33), 
Specting the Sickness Insurance of Workers :— 
§6. The object of the insurance named in §1 shall be to provide sickness 
mefits, maternity benefits and funeral allowances. The minimum benefits 
all be as follows : 
(1) From the beginning of the illness, free medical attendance, 
including attendance at childbirth and midwives’ services, as well as the 
necessary medicaments and other therapeutic requirements (medical benefit). 
(2) If the sick person is incapable of work, sickness money from the 
third day of illness amounting to at least— 

0°60 Kr. a day in Wages Class 1 
S:OOr KF ay § 5 2 
Ti20-4cK, es, » >» 3 
I°50 icc ? 2? ” 4. 
1°80 HACE ” » 39) 5 
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A non-working day shall not count as the first or last day of sickness 

Sickness béenefit [(1) and (2)] shall be granted for so long as Bh 

‘ sickness lasts, or, if it does not end sooner, for 26 weeks ; the sickness money 

. shall be paid weekly. i Pj 

(3) For lying-in women, maternity benefit of the same amount as the 

sickness money for not more than six weeks after confinement, so long as 

they refrain from wage-earning WODKI ou hen ae Reet “= 

(4) For lying-in women who nurse their infants themselyes—regardl est 

of any sickness or maternity benent they may recelve—an allowaned 

amounting to half the sickness money until the conclusion of the 12 weeks 

following their confinement (nursing bonus). E | 

(s) In the event of the death of an insured person whose right to sickg 

ness benefit has not expired more than six months previously, thirty tin : 

the average daily wage, but not less than 30 Kr. for his dependants (funerae 

allowance). | 5 

Ii there are no dependants the funeral allowance shall’ be usec 
to cover the funeral expenses up to the amount of such expenses. 


: §6a (1). Any change in the wages class occurring not more than fou 
weeks before the beginning of the illness or during the illness shall not affecq 
the calculation of the amount of the sickness benefit in respect of that illness 

\ ‘(2) In calculating the duration of the sickness benefit any period a 

a illness before the sick person was incapable of work, during which only medica 
benefit was provided, shall not be included. The tight to medical beneff 
shall in any case continue for so long as the right to sickness benefit exists 

(3) Renewed incapacity for work in consequence of an illness for whicg 
sickness benefit has already been received shall be regarded as a continuatiog 
of that illness for the purposes of calculating the duration of sickness benef 
only if it begins not more than eight weeks after the sickness benefit cease 


6b. Asa generalrule, the first day of illness shall be held to be il 
date on which notice of sickness is given. Sickness benefit shall in no ca: 
be allowed in respect of any period preceding this date by more than tw 
weeks, and otherwise shall only be allowed ii the insured person was pri 
vented from giving due notice and proves incontestably that the ih et 
causing incapacity for work and medical treatment began at an earlier dati 


§6c. (x) The sick funds shall make adequate arrangements for pri 
viding the benefits named under §6 (1). If the provision of all or some} 
these benefits is transferred to an association of funds, the fund shall om 
be relieved of its obligations in so far as the arrangements made by it 
association are adequate. ; 

(2) As regards the medical treatment, sick members may be requir 
to go to patticular medical men, and the fund (or association of funds) mi 
make a rule to the effect that all claims tor expenses incurred in calling ; 
other medical men shall be rejected except in urgent cases. : 

(3) Sick insured persons may also be allowed to choose amongst tf 
medical men of the district covered by the fund who undertake to gil 
medical treatment under conditions agreed upon with the sick fund 
association (organised free choice of medical attendant). . ; 

$6d. (1) The sick funds (associations) shall conclude with the medi 
men engaged to treat their members [§6c (2) and (3)] written contra, 
concerning the rights and duties of the two patties. ‘ | 

(2) These contracts must regulate in all cases the remunerat? 
(medical honorarium) due to the medical man for his services, the nat: 
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and extent of the obligations of the two parties, the commencement of thes 74 


‘contract and the manner of dissolving the same. 

_ (3) Existing contracts or service rules regulating the conditions of 
service of a medical man (official service regulations and such like) shall 
not be affected in so far as they satisfy the preceding conditions. | 
. (4) The instructions respecting the fund medical service in operation 
for a fund (or association of funds) shall not be contrary to the terms of the 


contracts. These instructions shall be brought to the knowledge of every ‘ 


medical man on his entering upon a contract with the fund. The medical 
men working for the fund, or their confidential representatives, shall be 
consulted before any changes are made in the instructions or any other 
“arrangements affecting the medical service of the fund. 


§6e. (1) Sick funds (associations of iunds) may make agreements 
with the medical men’s organisations of their districts as regards the terms 
o. the contracts to be concluded with individual medical men (model 
contracts, contract schemes). The individual contracts shall be based 
upon the model contract (contract scheme). : 


_ (2) In the case of sick funds which, in the absence of contractual 


arrangements, cannot guarantee that proper medical service will be’ pro- 
vided,the political authorities of the Province (mining aut horities—Berghawpt- 


mannschaft) may allow, as an exception while the said circumstances exist} 


the duty of providing medical benefit to be fulfilled by raisitig the sickness 
benefit by at least 75 heller a day. - 


2s 867. (1) In the event of disputes or differences of opinion arising 
between a sick fund (association of funds) on the one hand and the medical 
men attached to the fund or groups of medical men, as regards the execution 
ofa contract, a conciliation commission shall be convened to arrange a settle- 
‘ment at the request of one of the parties concerned, or, failing this, by the 
‘political authorities of the Province, where appropriate, in agreement with the 
mining authorities. 

(2) The conciliation commissions may also be convened if the parties 
are unable to agree upon the principles of a new model contract (contract 
scheme) or the amendment of an old one. 


dispute, or if the parties afterwards approve them. 

(4) The political authorities of the Province shall issue regulations 
respecting the composition, appointment and convening of the conciliation 
commissions. Provision shall be made for the equal representation of the 
patties at the proceedings. The president of the commission shall either be 
chosen by lot or be appointed in advance for a considerable term by the 
political authorities of the Province (where appropriate, in agreement with 
the mining authorities) from the ranks of public officials not being medical 
men. 

2 §6g. (1) The arbitration courts of Workmen’s Accident Insurance 
Institutes established in pursuance of §38 of the Act of 28th December, 1887 
(R.G.Bl. No. rex 1888), and inthe case of miners’ sick funds, in pursuance of 
§15 of the Imperial Order of 7th April, 1914 (R.G:BL, No. 80), shall have 
jurisdiction exclusively in the settlement of disputed claims arising out of the 
ontractual relations between a sick fund (association of funds) and a medical 
an, in so far as no other court of arbitration is agreed upon tor the purpose 
the contract. 


' (3) The decisions of the conciliation commission shall only be binding 
upon both parties if they were come to with the consent of the parties to the 
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(2) Notwithstanding, in place of the assessors there contemplated 

there shall be four assessors to be selected on each occasion, two e 
whom shall be chosen by each of the two parties to the dispute 
The assessors appointed by the sick fund (association of funds) concer eC 
shall not be either members of the ‘governing body or employees of suc 
institution. If no assessors are appointed within a time limit fixed by th 

_ President, he shall appoint the assessors. re | 


(3) Local jurisdiction shall be determined by reference to the domici 


of the sick fund (association of funds) concerned. Ifthe operations of a sic. 


fund (association) extend into the districts of several courts of arbitratior 
the case may be brought before one of these courts at the option of thy 
plaintiff. : . | 
(4) In other respécts the regulations applying to the arbitration court 
of the Workmen’s Insurance Institutes shall apply correspondingly. — t 
§7. For the purposes of the insurance the insured persons shall be divide! 
into wages classes according to their earnings in conformity with the followi 


table :— 


| 


EARNINGS. 

No SCS | 2 a ae ane orl : 
Class. The averages 
Daily. Or Weekly. Or Monthly. Daily Earning| 
held to bes; 
-1 up to 1-25 up to 7°50 up to 31°25 1:00. 

2 lover 1-25. 4. 1°78 | Over 7:50 © 4,7 10°50 | Over 31325 se Asay 1°50 
3 2 USFS egy -s2t35)| rhe, 2 EO-5O sn ES SO | ae AAT! oe 56°25 2:00 4} 
4 PD 2 0 sy eT OM Gage ESTO 16:50.| 4, 56:25 - +» 68°75 2-50 [et 
5 Ae Cogs. OM, od 3226) | digs is TORO pgm ERO" SO tage 68°75) = wif 81°25 3:00 | 
BPs RB128 ys BPS vn espe OSSO-> ar 22 SOn reese eat a ae 3:50 | 
7 BTR on ASO | poe 22tb Ore gal 27 OO ahaeag 93°75 +» ‘112*50 , 4°12 wt 
8 op Vgc S O25 9 SSO NS a Ped POO ge ate eae Fi 2e Oey ea a5 oO 5-00 |! 
9 oN SYBOR yy! O'SOT” Nae tore Jenn aeaa 137°50.: “,, 162250}? 6:00 
10 OE GLEO 7501), pun 39100 oon A IOC Mies 162°50 ,, 187:70 7:00 & 
It Rae Fpouye) 5 -OO »» 187750 - 8°30) 4} 
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§7a. (1) The earnings shall include also any regularly granted shai 
in profits, fees and payments in kind, and also payments received irom thi 
persons in so far as the fact that such payments are usual is taken ir 


consideration in fixing wages. Di 
(2) The value of payments in kind shall be estimated in accordam 


with the local average prices. i 
(3) Apprentices, volunteers and improvers who receive no cash wal 
or salary shall be allocated to the first wages class. 
(4) The political authorities of first instance shall have power, ait 
hearing the views of representative persons having the confidence 
employers and insured persons, to fix the value of payments in kind, ai 
also to determine the wages class in the case of the first three wages class 
for particular groups of workers within which the wages do not differ to) 
essential extent. This power shall rest with the district mining boa 
(Revierbergamt) in the case of works under the supervision of the mini 
authorities. he : 
(5) In the case of persons insured under the regulations respect. 
the pension insurance of employees, their earnings shall be held to inch: 


8) 


the amounts taken into consideration under the present provisions for the 
purpose of allocation to wages classes. ; 

§76. (1) For the purpose of allocation to a wages class the earnings 
assured to the insured person for a definite period (time wage) shall be the 
determining factor. een 


(2) Ii the wage is calculated on some other basis (job work, piece 


wages, payments from third persons) the wages class shall be determined 
in accordance with the anticipated average or usual amount earned in a 
week or a month. : 

(3) A change in the earnings shall not involve any alteration in the 
wages class until the beginning of the following period for the payment of 


insurance contributions. Temporary variations not expected to last longer — 


than four weeks shall not be taken into account. 

§7c. (1) Employers shall be bound to provide the sick fund with the 
data necessary ior the purpose of allocation to a wages class at the same 
time as notice of entering insurance is given, and all alterations in these dates 
shall be notified at latest one week after the conclusion of the corresponding 
period for the payment of contributions. Section 67 shall apply to contta- 
ventions. 

(2) Ii the particulars necessary for determining the wages class can 
only be estimated [§70 (2)] the corrected particulars shall be provided later 
ii the estimate afterwards proves to be inaccurate. 
$9. The benefits may be extended by the rules beyond the minimum 

mits designated in §§6-8 to the following extent : 

(1) The daily sickness benefit may be increased in the first wages 
class to not more than 8o0h., in the other wages classes to not more than 
go per cent. oi the lowest limit oi daily earnings in the class, provided that 
this is not more than 5Kr. 50h. ; the funeral allowance to 45 times the 
average daily earnings. 


(2) In the case of insured persons whose earnings exceed 9Kr. a day » 


(54Kr. a week, 225Kr. a month), a special class with sickness benefit of 6Kr. 
a day may be introduced. . 

(3) The duration of the sickness benefit may be extended in general 
or for insured persons having been members for a considerable time, beyond 
26 weeks up to one year. 

(4) The sickness benefit may be granted to insured women who are in 


a state of advanced pregnancy and who give up their wage-earning work’ 


in view oi their condition, for a definite period, not exceeding four weeks 
before their confinement, unless apart from this they have a claim to sickness 
benefit. 

2 (5) Nursing bonuses may be granted ior an extended period not 
exceeding 26 weeks. 

(6) Where sick persons or lying-in women are nursed at home, trained 
nurses may, with their consent, be provided for them; and lying-in women 
may, with their consent, be attended in a maternity home or in some similar 
institution. In these cases the expenses involved may be deducted from 
the sickness benefit so as to reduce it by not more than, one-hallt. 

§oa. (x) The rules may givé’a claim to benefits from the fund to 
members of the insured person’s iamily who live with him and who are not 
themselves compulsorily insured (family insurance). Family insurance may 
cover medical benefit, funeral allowances and maternity benefit. 

(2) Insured persons whose taxable annual income exceeds a specified 


Fimit shall not be admitted to family insurance. This limit shall be 4,800Kr. 


a ee aS 


in Vienna, 4,200 Kr. in places in thé first class for the purposes of full pa 
increases for State officials ; 3,600Kr. in placesin the second class ; 3,000 
in places in the third class ; 2,400Kr., in places in the fourth class. — 
aa insured person’s place of residence shall be the determiming factor in. 
connection. In so far as insured persons have already been admitte 
family insurance they may continue therein. _ Pie ey 4 
(3) The conditions for exclusion irom family insurance may be lat 
ha down in general or for classes of insured persons, by Order of the Minister o} 
eens the ‘Enter ior. “x es 7 
ees (4) §§6c to 6g shall apply correspondingly to family imsurance. 


te (5) The Minister of the Interior, in agreement with the Minister: 
a! concerned, may declare family insurance to be a compulsory benefit within 
the meaning of §6 of this Imperial Order, for districts in which the necessar 
ahi conditions prevail, and he may regulate the administration of the same. | 
Pl §9b. (x) Special sums (Fonds) may be set aside for purposes i 
; connection with the sickness insurance. an | 
_*._ (2) These special sums may be used in particular for the purpose ¢ 
granting optional benefits, for special arrangements for the care of sick a ne 
convalescent persons beyond the ordinary insurance: benefits, and, ‘in 
_ addition, for the prevention of national epidemics (tuberculosis, alcoholis a 
ee! ‘venereal diseases), including the supporting of efforts towards this end. — | 

(3) In so far as other means are not available, special contribut 

- may be levied upon the insured persons for the purpose of raising t 
special sums. These contributions shall be collected in the same way as thy 
other contributions. It shall not be permissible to collect contributions fror 
employers unless the representatives of employers in the general meetin) 
voting separately have agreed thereto by a simple majority. . 

§gc. (1) The rules may provide : 

(i) that’ in the case of sick insured persons who live outside thi 
district of the fund during their illness, the benefits designated in §6 (@ 
_ (medical benefit) may, in general or under certain conditions, be replaces 
by an increase of at least 75h. in the sickness benefit ; er 
(ii.) that sickness benefit shall not be granted at all, or that onl 
part shall be paid, to insured persons who have brought the illness upog 
<a themselves purposely or by blameworthy participation in fights or brat ‘ll 
or whose illness proves to be the direct result of diunkenness ; , 
(iii.) that in the case of insured persons who are at the same tim 
insured. against sickness in some other manner and who fail to infor 
the fund of this other insurance within three days after the illness begin 
PISS the sickness benefit shall be reduced, so that together with the benefl 
derived from the other insurance it does not exceed the insured personi 
cash wages ; <a | 
(iv.) that in the case of insured persons who have the right to claii 
from their employer their full wages or salary. during illness, no sickne? 
benefit at all, or not the whole benefit, shall be granted while such clai: 
subsists, in which case the contributions in respect of such insured pers: D 
shall be reduced accordingly ; ee | 
_(v.) that the benefit design&ted in §6 (3) shall only be eranted ¢ 
lying-in women who have been in an occupation for which insurance | 
compulsory for at least six months in the course of the twelve montl 
immediately preceding the date of the confinement. i | 
. (2) Finally, the rules may fix reasonable maximum amounts f 
_ particular medicaments and therapeutic requirements, so that the fu 


+ 
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shall only incur expenses or make advances towards the procuring of such 
Tequirements up to such maximum amounts. The Minister of the Interior 
may modily the maximum amounts fixed in the rules at his discretion. | 


§25. (zr) The means needed according to the technical principles of 


insurance to cover the insurance benefits to be granted by the district sick 


funds in accordance with this Act and their rules, and the costs of adminis- 
tration, and for contributing towards the reserve funds and for any con- 


tributions to an association of sick funds, shall’ be raised by means of — 


contributions. 


(2) No contributions shall be levied, nor shall the assets of the fund 


be used, for any purposes other than those designated above and in §9b. 
(3) In so far as the contributions serve to cover the requirements 


_ designated in paragraph (r), they shall be fixed for the different wages classes 


in proportion to the average earnings attributed to those classes, but in 
calculating the contributions the expenses of medical benefit may be specially 
estimated, altogether or partly, without reference to the wages classes. 

_ (4) The total weekly contributions for an insured person shall not 
exceed four-tenths of the average daily earnings in his wages class (§7). 


§26. (1) The contributions may be graduated by the rules according - 


to classes of members between whom experience shows that there exists an 


essential difference as regards the risk of illness. 


* (2) In particular, this graduation may be according to the sex and 
occupation of members, or according to the kind of undertaking, for persons 
not permanently employed or for apprentices. 

(3) In particular, the rules may fix higher contributions for persons 
employed in the construction of roads, railways, canals, river works and 
dams. ‘ . 
(4) Contributions shall not be graduated according to age except 


_in the case of voluntary members. 


; governing body and may be disputed before the supervisory authorities 


_ §27. (x) In the case of persons employed in an undertaking which 
fails to conform to existing regulations inematters of hygiene, the sickness 
insurance contributions may be increased for so long as such conditions exist 
by imposing an additional contribution which shall not exceed 50 per cent. 
of the ordinary contribution, and which shall be paid entirely by the employer 


concerned. 


(2) The imposition of an additional contribution shall rest with the 


within 14 days. These authorities may also take such measures on their 


own initiative. Where industrial undertakings are in question, the industrial 


inspector must first be consulted. . 
§28. (1) The excess of income over expenditure shall be devoted to 
the formation and increasing of the reserve fund. 

(2) The reserve fund shall be the excess of all assets of the sickness 


insurance fund over the liabilities. 


(3) It shall be brought up to an amount equal to at least the simple 


average expenditure during the past three years, and when necessary it . 


shall be increased again up to this amount. ' 
§29. (1) Moneys belonging to the fund which are not needed for 


immediate expenses shall be profitably invested. 


(2) They may only be invested : : 
(i.) in securities permitted by law for the investment of trust 


moneys ; 
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-aresolution shall be adopted either to increase the contributions or to reduce: 


4) 


(ii.) in mortgages in which trust moneys may be invested; 

(iii.) in the post office savings bank and the Austrian savings bankss 
established under the Savings Banks Regulations of 2nd September, 1844. 
(3) Moneys which are to be kept available for management expenses, 

up to the average requirements of four months, may be deposited in reliables 
Austrian credit institutions. = 
_ (4) With the approval of the supervisory authorities, real property 

may also be acquired if it is not mortgaged to more than one-half oi the: 
cost of acquisition and is used as the offices of the fund or as curative? 
(convalescent) institutions. % 
§30. (x) If it appears from the annual balance sheet of a fund that) 

the income is not sufficient to cover the expenditure, and if the reserve fund] 
has not reached the amount named in §28 (3), or if, as a result of the expendi- 
ture exceeding the income, the reserve fund has fallen below that amoun .. 


the fund benefits, subject to the legal minima (§§6-8), unless an improvement 
is anticipated ‘in the near future byreason of a change in the management of’ 


in the method of supervising the sick members. | 


shall not be reduced nor the benefit (§9) increased, unless the annual increase : 
in the reserve fund has amounted during the last three years to at least 101 
per cent. of the contributions paid to the fund. On the other hand, if the: 
reserve fund has already reached the amount named in §28 (3), and if still] 
further surpluses may be expected from the annual balance sheet, in addition! 
to or instead of any reduction of contributions, corresponding allocations; 
may be made from the amount in reserve in excess of the legal amount. 
[§28 (3)] to the sums set aside or to be set aside under §9@, or for the purpose: 
of increasing the insurance benefits (§9) in pursuance of the provisions; 
contained in the rules on this subject. i | 
(3) If no resolutions are adopted in accordance with paragraph (1),, 
the supervisory authority having the duty of sanctioning rules shall insist. 
upon the adoption of a resolution on the matter. If this order is not com-- 
plied with, the said authority shall take official action) with binding effect 
to bring about the necessary change in the rules of the fund. 4 
§40. (1) The political authorities of the Province may order a district 
sick fund to be dissolved : | 
(i.) if the number of members has fallen permanently below 100 ; 
(ii.) if it appears irom the annual balance sheet that even after the. 
contributions have been raised to the maximum named in §25 (4), the 
legal minimum benefits cannot be covered ; . | 
(iii.) if the general meeting recommends that the fund be dissolved. 

(2) The necessary arrangements shall be made to continue the 
insurance of the members directly the order of dissolution is issued. | 
§40a. (1) The winding-up of the affairs of a dissolved district sick 


fund shall be transferred to the district sick fund in whose district that of the 


_ dissolved fund is incorporated. If that district is divided amongst several 


district sick funds, that district sick fund shall be selected to wind up the 
affairs which seems the most suitable in view of its financial position and the 
number of members taken over from the dissolved fund. 

_ (2) The fund entrusted with the winding-up of affairs shall, on the 
assets (it any) of the dissolved fund being transferred, take over the settlement 
of the debts and undertake to satisfy the claims to benefit arising before the. 
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ssolution. If all these obligations exceed the assets transferred] or if there 


sre no such 
mcerned in 
ssolved fund 


( 3) The political authorities of the Province may in this case authorise 
€ governing bodies of the funds concerned to increase the contributions 


proportion to the number of members taken over from the 


r members from the district of the dissolved fund up to the legal maximum, 


order to cover the deficit wholly or in part. Any surplus over after the 
fairs have been wound up shall be distributed in the proportion fixed above 
nongst the funds concerned. : 

(4) If in the distribution of a deficit or surplus the funds concerned 
e unable to agree the political authorities of the Province shall decide. 


(5) The preceding provisions may be applied correspondinel when 
e district of a fund is altered [§r2 (3)]. a : ee 


-§47. (8) If the legal minimum benefits [§§6-8] are not covered © 


‘the contributions after these have been increased up to the legal maximum 


25 (4)] the owner of the works must himself pay the additional amounts 
cessary to cover them. . 


__. $49 last paragraph. The reserve fund remaining over after all 
bilities have been met shall, in so far as it does not exceed the legal minimum 
lount [§28 (3)], be divided in proportion amongst those funds to which the 
smbers of the dissolved fund were admitted. Any further assets remaining 
er and any other moneys of the works sick fund shall be used exclusively 
the purposes of assisting and providing welfare institutions for the workers 
d employees of the works. 


Section II. 
The iollowing paragraph shall be added to §8: 
Maternity hospitals shall not be held to be hospitals within the 


neaning oi the preceding provisions. Inebriate homes shall be treated as 
oublic hospitals. 


: Section ITT. 
_ The rules of the sick funds named in §11 may contain regulations respect- 
s the notification of illness, and the behaviour and supervision of sick persons, 
1 may make persons who contravene them liable to have their sickness 
iefit reduced by not more than one-half for a period of,one week in the case 
each contravention. 
Section IV. 

(1) The sick funds named in §11 domiciled within the administrative 
istrict of the political authority ofa Province in pursuance of a resolution of 
heir general meetings consenting thereto, and works sick funds and miners’ 
ick funds, with the consent of the owners of works concerned, may also 
ite in associations tor the purpose of promoting common objects within 
e scope of their functions as regards the care of sick persons, or they may 
in such associations. The Minister of the Interior, in agreement with the 
inisters concerned, may allow an association to extend over several 
inistrative districts or parts of the same. 

(2) The said objects shall be in particular : 
(i.) The conclusion of joint contracts with medical men, chemists 
and hospitals ; 
(ii.) The provision of medical requirements and applicances for 
sick persons, including those which it is not compulsory for the sick 
funds to provide [§6 (x)]; 


assets, the deficit shall be divided amongst the district sick funds | 


, and made good to the fund in charge of the winding-up of affairs. 
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Bet - (iii.) Joint arrangements for supervising sick persons ; | 
Bersih __(iy.) Measures having the object of preventing illness 5/2 1 
(v.), The establishment and management of joint curative (con 
valescent) institutions, and of dispensaries in accordance with Part IL 
of the Act of 18th December, 1906 [R.G.BL. No. 5, ex 1907] 3°) 
see (vi.) The appointment of joint officials and supervisory bodies ; 
Meat, 8 (vii.) The compilation of statistics. wa pe 8 | 
i (3) Resolutions to bring into. effect the objects named under (v) 
shall require the sanction of the supervisory authority in each case. | 
i (4) The associations shall be under State supervision, which shall Gh 
ig exercised by the political authority of the Province having jurisdiction in thi 
domicile of the association, and on appeal by the Ministry of the Interiop 
In this connection the provisions of §§19-21 shall apply correspondingly. — 
(5) Associations which include only funds which are not subject to t. hy 
final authority of the Ministry of the Interior shall be supervised by th 
authorities competent in respect of such funds. = et ee 
8 \ (6) In exercising State supervision over the sick funds, especially < 
pale regards the inspection of the books of a fund, the supervisory authoritie 
bet may make use of the co-operation of the associations. Associations shall Hi 
ey: bound to comply with requests to this end. . i 
j (7) The organisation of the association, in particular its sphere + 
nt Ng action, administration, business management and representation, and 
Nie 4", raising of money for the purposes of the association, shall be regulated im: 
special set of rules, which, as well as any later alterations in the same, she 
need the sanction of the supervisory authority before -becoming valid. 
(8) The employers shall be given reasonable representation in t 
administrative and supervisory bodies of the association. The politic 
authorities of the Province, in order to ensure that the employers shall 1 
fairly represented, may retain to themselves the right to nominate not mo} 
than one-quarter of the representatives. In other respects the repr 
sentatives of the employers on the governing bodies of the associations she 


have the right to choose the said representatives. 7 | 

(9) The rules shall also contain provisions respecting the conditions ¢ 
which separate funds may leave the association and the manner of disposix 
of the assets in the event of dissolution, as well as the settlement of an 
disputes arising in, the association. ak { 

(10) The liability of a fund on withdrawing from an association shag 
not go beyond the liability to pay an amount not exceeding the averag 


> 


annual contribution paid during the last three years. | at 
(xz) The rules of the association may require the funds belonging © 
it to co-operate in carrying out the work of insurance, and in particular ma 
provide that one fund belonging to the association shall undertake to gii 
sick insured persons their insurance benefits on behalf of another fund. 

(12) The assets of a dissolved association shall not be used for au 
purposes other than those of assisting the sick. 4 

(13) In the event of an association going beyond its sphere of work. 
laid down in the rules, it may, if it has been warned in vain, be dissolved 1 
the supervisory authority. ' 


Section V. 


(1) Associations of district sick funds established in pursuance 
§39 of the Sickness Insurance Act shall be dissolved. Any assets of 1) 
associations remaining over after meeting all their liabilities shall be diviek 
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amongst the funds belon 
_ tributions paid by them to the association after deducting the grants received. 
(2) Other associations of sick funds shall adapt themselves in 


accordance with §IV. within a time limit to be fixed by the supervisory 
authority, and shall otherwise be dissolved. ; 


Section VI. 


_ The rules of district sick funas may provide that compulsorily insured 
members continuing in the employment giving rise to their membership shall 
only be allowed to leave the fund at the conclusion of each calendar half-year, 


and if they have given notice of resignation at least a month before the date 
in. question. 


Section VIT. 


(x) §§5, 10, 24, 39, 50 and 61 of the Act of 30th March, 1888 (R.G.BL 


No. 33) are repealed. 


(2) The term of 20 weeks prescribed in §4 of the said Act, as amended 
_ by the Act of 4th April, 1889 (R.G.BI., No. 39), shall be extended to 26 weeks. 
(3) §75, paragraph (x), of the said Act shall apply correspondingly 
to contracts between sick funds (associations of funds) and medical men. 
(4) §§9, 94, 96, g¢ and 25-30 shall apply correspondingly to co- 
Operative, miners’ and union sick funds. 
(5) §§6d—-6g shall not apply to the sick funds named in §§52 and 53, 
and they shall not apply to other works sick funds and miners’ sick funds, 
in so tar as medical treatment is given by medical men appointed by the 
employer at his own expense. 
(6) The extent to which the provisons of the present Imperial 


Order shall apply to sick funds for seamen shall be the subject of special 
_Tegulations. 


Section VIII. 

(x) This Imperial Order shall come into force three months after its 
promulgation. . 

(2) At the same time, the legal provisions contrary to it shall go out 
of operation, but the existing rules of sick funds respecting the calculation 
of money benefits and insurance contributions shall remain in operation until 
_ the insured persons are classified in the wages classes (§I.). The time limits 
for the first giving of the notices prescribed in §7c, paragraph (1), for effecting 

the classification, and for introducing the necessary modifications in the 
Tules of sick funds shall be fixed by Order. Rules not brought into con- 


necessary by official action, having binding effect. 
(3) The provisions of this Order shall apply to insurance cases in 

which the sick funds are still liable to give benefits under the former 

“provisions when this Imperial Order comes into force, in so far as they are 

more favourable for the recipients. . 

* * 


. Section IX. 


My Minister of the Interior, in agreement with My other Ministers 
ncerned, is charged with the enforcement of this Imperial Order. 


ging to the associations in proportion to the con- — 


formity with this Imperial Order in due time shall be amended as far as _ 
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2. Kaiserliche Verordnung (R.G.Bl., No. 7) betveffend die Abanderung wna 


_ March, 1885 (R.G.BL, No. 22) shall be amended and read as follows :— 


pursuance of the Act of 30th March, 1888 (R.G.BI., No. 33). 


is entrusted with the enforcement of this Imperial Order. 


Erginzung der §§94 wnd 121 der Gewerbeordnung. Vom 4 Januar 1917 
(Soziale Rundschau ro1r7, II., 1.) . % 4 
Imperial Order to amend and supplement §§94 and 121 of the Industrial Code. 
Dated 4th January, 1917. ‘4 
Section I. , 


$04, paragraph 5, of the Industrial Code as amended by the Act of 8th 


Women shall not be employed in regular industrial alow a 
six weeks after their confinement. bust 3 | 


Section II. 


§r21 of the Industrial Code, as amended by the Act of 5th February, 1907” 
(R.G.BL, No. 26), shall be amended as follows :— i 
| Paragraph I shall read: Guilds may establish and support their own 

institutions (sick funds) for the maintenance of their associates (assistant 
and apprentices) in case of illness and to provide maternity benefits anq 
funeral allowances, or they may affiliate to existing funds instituted im 


Paragraph 4 shall be repealed. : 
* “Paragraph 6 (now 5) shall read: For the rest, the provisions of §§99 
ga, 9b, 9c, 25 to 30, and 58, paragraphs I and 2, of the Act of 30th March) 
1888 (R.G.BL, No. 33), as amended by the Act of 4th April, 1889 (R.G.BL. 
No. 39), and by the Imperial Order of 4th January, t917{t (R.G.BL., No. 6)| 
and also the provisions of §§II, III, IV., V., paragraph 2, VII. and VIII. 
of the said Imperial Order shall apply to guild sick funds. 2 | 


Section IIT. ; 


This Imperial Order shall come into force three months after its promiulga- 
tion. : 
Section IV. 
My Minister of Commerce, in agreement with My Minister of the Interior’ 
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II. Hungary 


Verordnung des kgl. ungar. Handelsministers Z. 90226/IV. ex 1916, betreffena 
Ausnahmsbestimmungen zum korperlichen Schutze und zur Erhaltungy 
der Gesundheit der in Ziindhdlzchenfabriken (Ziindhdlzchen erzeugendea 
Betrieben) beschaftigten Arbeiter. Vom 28. Dezember Ig16. (Soziald 
Rundschau 1917, II., rr.) 


Order of the Royal Hungarian Minister of Commerce respecting exceptionas 
provisions for the physical protection and maintenance of health of worker 
employed in match factories (works for the manufacture of matchess 
(Dated 28th December, 1916.) , ; 


The Order, Z. 24929, of 27th March, 1898, respecting the maintenarice 0) 
the, health of workers employed in match factories, which was issued by the 
Minister of the Interior, in agreement with my predecessor in office, having 


* Extract E.B. IL, p. 189. 
{ Text E.B. XII, p. 51, No. 1. 
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cen put entirely out of operation by the Minister of the Interior on 31st 
larch, 1917, I hereby order in pursuance of §r of Act XXVIII. of the year 
893 and §116, paragraph a, of Act XVII. of the year 1884, as follows :— 
I. Substances such as red phosphorus, chlorate of potash, sulphurretted 


ntimony, etc., used in match factories (works for the manufacture of matches) 


x making the igniting mixture shall only be kept in lightly covered, fire- 
roof stores, entirely separated from the workrooms. Every room in which 
1€ producer stores chlorate of potash must be provided with a door leading 
ito the open-air, and be likewise separated from places used 
ie other substances. Only chlorate of potash shall be kept in this room. 

2. Chlorate of potash shall be taken from the store into the workrooms 
nly in a closed vessel, immediately before the beginning of the process and 
1 such a quantity that it will be used on the same day. ay 

Any quantity not used up shall be returned to the store as soon as the 
miting mixture (paste) is prepared. 

3. The preparation of the igniting mixture (paste) and the removal of 
ae substances necessary for this purpose from the store-rooms shall only be 
ntrusted to completely reliable workers conversant with the precautionary 
1easures to be observed. 

4. Chlorate of potash and allthe substances used in the manufacture of 
latches shall be kept and used in such a manner that their dust cannot 
enetrate into the air of the work-room. . 


Chlorate of potash shall only be mixed in a finely powdered damp state, | 


ithout being thrown about or struck, and care being taken to prevent rubbing, 
ith the other likewise finely-powdered substances such as sulphuretted 
antimony, red phosphorus, etc. 

5. The mixture (paste) for the striking surfaces must be prepared in a 
sparate room serving exclusively for this purpose. This room may be con- 
ected by a door or a window with the room used for the preparation of the 
niting mixture (paste), but no materials shall be removed from one room to 
1e other, nor shall the implements used in the one room be taken into the 
ther. 

6. In the rooms in which the igniting mixture (paste) or the mixture 
sed for the striking surfaces are made, the furnaces shall be surrounded to a 
ight of one metre and at a distance oi at least 30 cm. with a fixed metal 
reen. ¥ , 

7. ¥romthe nature oi the process, the matches must be dried in chambers 
ecially devoted to this purpose. ‘oc 

The drying chambers must be properly ventilated. The ventilating 
patatus must be so arranged that it can be set in operation also from outside, 

The producer must see that the drying chamber is properly ventilated 
fore the workers enter it for the purpose of putting the matches into it or 
moving them from it. . 

8. All work-rooms must have sufficient fire-proof entrances and exits, 
ich shall be of adequate size and be suitably lit as soon as it is dark until 
e workers leave the rooms. : 
~ All workrooms must be so arranged that they. can be thoroughly aired 
required. F 

During the breaks in work the work-rooms must always be carefully aired, 
d they shall be thoroughly cleared up every day after the close of work. 

The igniting materials collected in clearing up, and also the refuse, con- 
ining materials used for the igniting surfaces, shall be burned at once in a 
itable place with proper precautions. 


tor keeping 
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“or remove it from the workrooms. 


see that the workers keep in it any food they may bring with them. 
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g. In every match factory a pump in good working order provided wi h 
a sufficiently long hose must be kept in readiness. _ a 
io. The workers employed in preparing the mixture for the igniting? 
surfaces and the igniting mixture (paste) and in dipping the matches (in the: 
paste) must remove their ordinary clothes before beginning work and put ong 
the overalls (smocks) covering other clothes or working clothes a be placedi 
at their disposal by the employer. The employer must provide a suitables 
room fitted with pegs, in which clothes can be changed and for keeping th 
workers’ ordinary clothes and storing the working clothes after the close off 
work. fis ae 
11. Aspecial lavatory must be provided in the immediate neighbourhood : 
of the work-rooms. In the lavatory washing appliances must be fitted ind 
such number or so arranged that at least one-fifth of the workers can was] ha 
at the same time. The washing appliances must be fitted with taps ; it musti 
be possible for the dirty water to run off, and the workers must be supplied 
with clean running water. Nie a 
_- 12. The employer shall see that the workers employed in the processes 
named in §9 wash their hands carefully and remove the clothes worn duringg 
work before taking a meal and before leaving the factory. ah § 
13. The employer shall not allow the workersto bring food or drink into 
Bt 
The employer shall provide a special meal-room for his workers and shay 
{ 
_ 14. Workers under 16 years of age shall not be employed in preparings 
the igniting mixture (paste) and the mixture for the igniting surfaces (paste)) 
in dipping the matches, nor finally in putting the matches into the drying 
chambers and removing them therefrom. . ‘fi 
‘15. The employer shall see that no outsiders, including non-employed: 
dependants of persons employed, are admitted to the work-rooms.  «. 
16. In building and fitting up new match factories, not only must the 
above requirements be satisfied, but also provision must be made for all work: 
rooms in the new factories to be at least 4.5 metres high, light, and suitable 
for ventilation from the outset. $ 
Rooms used for preparing the igniting paste, the dipping of. matches: 
and the drying of dipped matches, and for the first packing of the matches; 
must be so built or fitted up that an outbreak oi fire is prevented from spreadin. g: 
17. A-copy of this Order and of the following notice shall be posted upy 


in all work-rooms in an easily accessible place :— | 
Bt 


i! 


NOTICE. 


“ The chlorate of potash used in the manufacture of matches without 
phosphorus causes a violent explosion when rubbed with wood, flour, sugar’ 
spice, etc., in a word, with organic substances, and also with sulphur, coal! 
phosphorus, metal dust, if it is jolted or heated. Evena very small quantit: 
of chlorate of potash mixed with the materials mentioned may cause & 
serious accident. Every worker must consequently take the greatest care 
to see that unauthorised persons do not come into contact with chlorate 
of potash. And every worker who has to do with chlorate of potash: must 
take care that chlorate of potash is not disseminated. | 

“Chlorate of potash must only be bought out of the store-room inte 
the work-room immediately before its use. The vessel must always be 
covered so that no organic dust, or sulphur, coal, metal dust, sugar flour: 
etc., can come into contact with it. ; | 
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- “Tt is prohibited to take fire near the vessel containing chlorate of 
potash or that part of the work-room in which it is being used ; to take or 


‘warm the vessel néar a fire or furnace. In addition all fats and oils must — 


be kept away from this room. rd 
_ “ Vessels and receptacles of any kind containing chlorate of potash 


shall not be allowed to fall to the ground, to knock against any object of 
whatever kind or be violently shaken.” 


18. Any person who fails to comply with this Order shall, unless the 
fence is a contravention of any of the laws or of the Commercial Code, be 
anished in pursuance of §37 of Act XXVIII. of the year 1893, and an employer 


mtravening the provisions of the administrative Order under §37, paragraph 2 


paragraph 3, ofthe Act in question shall be punished by a fine not exceeding 
90 Kr., or 600 Kr. respectively, and an employee by a fine not exceeding 
0 Kr. 


The authorities designated in §13 of the Act XX. of the year Igor, acting 
> a police criminal court, shall deal with contraventions of this Order, 


19. This Order shall come into force on 1st April, r917. 


Ill. Ecuador 


ey sobre jornada de ocho horas. 4 de septiembre de 1916. Aprobado 11 de 


septiembre de 1916. 


ight Hour Law. (Dated 4th September, 1916. Approved 11th September 
1916.) [Monthly Review of the U.S. Bureau of Labor Statistics, Vol. IV., 
No. 1, p. 151.] 


i. No labourer, mechanic, employee in any commercial establishment, 
fice, industrial enterprise, and, in general, no employee, whatever may be 
ie nature of his service, shall be compelled to labour more than 8 hours daily, 
x days per week, nor shall he be required to periorm any labour on Sundays 
Jdegal holidays. ; 

_ 2. No contract or stipulation entered into for the purpose of evading 
€ provisions oi §1 shall be of any force or effect. 


3. If upon request any labourer, mechanic, clerk, etc., shall perform 
ur in excess of the hours as provided for in §1, he shall be paid for such 
cess worked during the day wages increased by 20 per cent . of the regular 
ges ; increased by 50 per cent. for hours worked between 6 o’clock p.m. and 
o’elock midnight, and 100 per cent. after the last-named hour. 

These increases shall be based upon one-eighth of the daily wages, and 
all be paid for each hour worked in excess of the 8 hours provided by this 
og 


e provisions of shall apply to. persons working by shifts only to 
ete their eee 1S peisneed beyond the 8 hour shiit, in which 
é they shall be paid the increased wages for each hour of overtime as herein 
agges employer shall discharge an employee, nor shall an employee 
it the service of an employer, without having given 30 days’ notice of his 
ention so to do. Any employer who discharges an employee, or any em- 
yee leaving the service of an employer, without having’ given the notice 
ein required shall be liable to the other in a suit for damages. 


™ : : - i ; = 5 + & 

6. Judges of the police court and parish justices of the peace shall by 

‘competent to hear and determine such suits. The courts shall render thei 

decisions summarily and without delayand without appeal except as to mattes 
of fact. . _ 


IV. Spain © 


Pia 

1. Real orden, reiterando lo dispuesto en la de 3 de enero de 1912 y dictand 
veglas encaminadas a evitar la propagacion de la anquilostomiasis y se 
extincion en las zonas invadidas. 9 de Agosto de 1916. (Boletin des 


Instituto de Reformas Sociales = B.I.R.S. XIII., 1, 278.) 1 


Royal Order reaffirming the provisions contained in that of 8rd J anuary, 191 2! 
-and making regulations with the object of preventing the spread of ankyy 
lostomiasis and of stamping it out in the affected areas. (Dated 9th Augus 


1916.) 
1. The above-mentioned Royal Order of 3rd January, 1912, is r 
affirmed. ‘ 
2. The sanitation of mines and the treatment of diseased persons shall 
be placed under the control of the local Health Inspection Authorities (Ini 
speccion de Sanidad del campo) working in conjunction with the Mining 
Authorities of the districts infected with ankylostomiasis, until the disease ha’ 
been stamped out. | 
3. In order to attain the end which this Ministry desires, those companie 
and societies which work minerals, besides carrying out rigorously the im: 
structions of the above-mentioned Royal Order shall equip a laboratory i 
each infected mining district, placing it at the disposition of the local Healt] 
Inspectors and supplying them with the means and the assistants necessar¥ 
for analysis and the efficacious hygienic and curative treatment of the disease 
the said authorities shall be assisted by the doctors which every mine o9 
company is required to have in accordance with §23 of the regulations for the 
inspection of mines. ;| 
4. At the laboratory or other suitable place which the companies 03 
undertakings which work mines shall in like manner provide with the necessary 
appointments, the local Health Inspectors shall give practical lectures, using 
ii necessary, graphs, drawings and a .magic-lantern, causing the greatest 
possible number of workers to attend, in order to spread among them & 
knowledge of the disease, how it is transmitted, the means which each indii 
vidual should adopt to avoid it, the necessity of submitting oneself at once 
toa radicaltreatment, and how much it concerns them to attain the ends aimec 
at by this Royal Order, which are to rid our mine3 of a disease, now happil 
avoidable, that can put thousands of workmen into a condition of inferios 
physique when they can and ought to be strong and healthy for the hard work 
of an occupation which adds so much to the wealth of the country. | 
5. The proper measures shall be taken—if considered convenient—by the 
necessary instructions being issued by the Chief Mining Engineer and the loca’ 
Inspector-General of Health, so that if it is necessary, the inspectors of the 
districts bordering on the infected areas may take part in or help the district 
Health Inspector of Western Andalusia in this interesting service in order that 
the provisions which are issued may remain constantly and efficaciously in 
operation until the desired results are attained. ; 


i 


OF y 
Real decreto declarando que las Companias o Empresas industriales que, en 
virtud de concesion del Estado, tengen a su cargo servicios publicos, estan 
obligadas a reconocer la personalidad de las Asociaciones y Sindicatos que 


legalmente constituyan sus emple::dos y obreros. to de Agosto de 1916. 
(B.LR.S. XIII., 1, 16r.) 


‘oyal Decree declaring that companies or industrial undertakings, which 
perform public services under a concession from the State, are obliged to 
recognise the associations or trade unions which are legally formed by 
their employees and workmen. (Dated 10th August, 1916.) 


I. Companies or industrial undertakings which perform public services 
nder a concession from the State shall be obliged to recognise the associations 
f trade unions which are legally formed by their employees and workmen. 

2. In all cases when a legally constituted workers’ association presents 
ay request or claim to the company or undertaking in whose service it is, it 
mall be an essential requisite that the Tepresentatives act by virtue of a special 
uthority of the members, granted in accordance with the conditions required 
y the Regulation made for the carrying of this Decree into effect and by the 


3. If the companies or undertakings referred to in this Decree fail to 
ply to the requests formulated by legally constituted associations or trade 
nions through their authorised representatives or by a legally qualified repre- 
mtation of a group of workers, the latter shall inform the Government, by 
leans of a reasoned communication of the said petitions, as well as of the 
ate on which they were presented to the company or undertaking. The 


overnment shall have the power of recognising the demands formulated 


order to open proper negotiations with the undertakings and to obtain from 
lem a suitable reply with a view to avoiding social conflicts if possible. 

4. When by reason of the relations between any Companies or undertak- 
gs and legally authorised associations or trade unions and representatives of 
eit respective workers, a break occurs between the two parties, the company 

workers’ representatives who consider that negotiations can no longer be 
Tried on, shall bring this to the notice of the Government by means of a 
asoned communication. | , 

5. In either of the cases provided for in the preceding Sections, if the 


7.. Ihe President of the Council of Ministers, after consulting the Institute 
ocial Reform, and with the advice of the Council of State, shall make 
ite regulations for carrying out this Decree. 


BULLETIN’ 2, 


Myo adsey autorizando al Ministro de este departamento para arrendar separada 


“Act authorising the Ministry of Finance to lease separately and as distinct coni 


the following points: | 


exploitation by the State of the match monopoly as provided by the Act 4 


dion of the present Act and make regulations for carrying it into effect. “I 


i 


as | 
| 


8. The Government shall report on this Decree to the Cortes as soon at 
possible. ; Z| 
‘mente, y a entidades distintas, la fabricacion y la venta de cerllas y 10 d 
clase de fosforos. con arreglo a las bases que sé publican. 23 de diciemb 
de 1916. (B.I.R.S. XIV., IL, 84.) i 

cerns the manufacture and sale of wax matches and all kinds of phospho 
- matches in accordance with terms published below. (Dated 23rd Decem 
ber, 1916.) 4 
| y \. [ExTRact.] | 


} 
A 
i 


Term 2. The set of conditions approved by the Council’ of Minister 
shall determine the rights and obligations of the contractor, including special} 
| 


_ g. The conditions affecting contracts of work shall be fixed in accordance 
with the laws in force and shall require the most scrupulous observance of th 
laws for the health and protection of workers and of the Berne Internationg 

Agreement of the 26th September, 19¢6.* © Bias 2 | 
a my 


84. The Royal Decree of gth February, aed establishing the direc 


agth July, r9ro, is annulled. tt See 
§s. The Ministry of Finance shall report to the Cortes on the administra 


\ 


V. Great Britain and Ireland 


1. Order of the Board of Trade, dated 23rd February, 1911, under §5 (2) 
the Trade Boards Act, 1909 (9 Edw. 7, ¢. 22), making Minimum Rates ff 
making Hand-Hammered Chain obligatory. (Statutory Rules and Orde 
(S.R.O.) 1913, No. 1334.) - . et 


2. Order of the Board of Trade, dated 24th May, 1911, under §5 (2) of tl 
Trade Boards Act, 1909 (9 Edw. 7, c. 22), making Minimum Rates fi 
making. Hand-Hammered Chain (Country Branch) obligatory. (S.R.t 
1913, No. 1335.) } } 


3. Order of the Board of Trade, dated 2nd August, 1911, under §5 (2) of 
Trade Boards Act, 1909 (9 Edw. 7, c. 22), making Additional ‘Minimu 
Rates for making Hand-Hammered Chain (Country Branch) obligato» 
(S.B.0, 1913, No. 1836.) | 18 4) | | 


4, Order of the Board of Trade, dated 2nd August, 1911, under §5 (2) of 1 
Trade Boards Act, 1909 (9 Edw. 7, ce. 22), making Minimum Rates 1 
making Dollied or Tommied Chain, and for Hand-Hanmered Chain of 
ee and over up to 17/32” inclusive obligatory. (S.R.O. 1913, N 


* Text E.B, L, p. 275. t 


Order of the Board of Trade, dated 19th February, 1912, under §5 (2) of 
the Trade Boards Act, 1909 (9 Edw. 7, ¢. 22), making Minimum Rates.for 


‘making Machine-made Lace and Fancy Net Finishing obligatory. (S.R.O. 
1913 No. 1338.) 


Order of the Board of Trade, dated 12th September, 1912, under 85 (2) of 
the Trade Boards Act, 1909 (9 Edw. 7, ¢. 22), making Minimum Rates for 
Female Workers in Great Britain for Making Boxes, or parts thereof, made 


wholly or partially of Paper, Cardboard, Chip, or similar material, obligatory. 


(S.R.O. 1913, No. 1339.) 


Order of the Board of Trade, dated 16th September, 1912, under §5 (2) of 


_. the Trade Boards Act, 1909 (9 Edw. 7, c. 22), making Minimum Rates for. 
making Machine-made Lace and Fancy Net ‘Finishing (Warp Section) © 


obligatory. (S.R.O. 1913, No. 1340.) 


_ Order of the Board of Trade, dated 20th February, 1913, under §5 (2) of 
_ the Trade Boards Act, 1909 (9 Edw. 7, c. 22), making Minimum Rates for 
those branches of the Readymade and Wholesale Bespoke Tailoring Trade 
in Great Britain which are engaged in making garments to be worn by male 
persons obligatory. (S.R.O. 1913, No. 1341.) 


, Order of the Board of Trade, dated 5th May, 1913, under §5 (2) of the 
Trade Boards Act, 1909 (9 Edw. 7, c.\22), making Minimum Rates for | 


female workers in Ireland for making Boxes, or parts thereof, made wholly 
or partially of paper, cardboard, chip or similar material, obligatory. 
(S.R.O. 1918, No. 1342.) 


9. Order of the Board of Trade, dated 7th July, 1913, under §5 (2)-of the 
Trade Boards Act, 1909 (9 Edw. 7, ec. 22), making minimum Rates for 
male workers in Great Britain for making boxes, or parts thereof, made 
wholly or partially of paper, cardboard, chip or similar material, obligatory. 
(S.R.O. 1913, No. 1343.) 


i. An Act to amend Parts I. and III. of the National Insurance Act, 1911. 
- (3 and 4 Geo. 5, e. 37.) 15th August, 1913. 


. An Act to confirm certain Provisional Orders made by the Board of Trade 
under the Trade Boards Act, 1909. (3 and 4 Geo. 5, c. CLXII.) (15th 
August, 1913.) i 


t. The Orders set out in the Schedule hereto shall be and the same are 
reby confirmed and all the provisions thereof shall have full validity and 
Oe. an 
2. This Act may be cited as the Trade Boards Provisional Orders 
nfirmation Act 1913. 


SCHEDULE. 


ORDERS CONFIRMED. 


Provisional Order made in pursuance of §1 of the Trade Boards Act, 1909, with vespect 
to the Sugar, Confectionery and Food Preserving Trade. 
Article 1. The Trade Boards Act, 1909, shall apply to the trade specified in the 
dix to this Order. 

Be Acticle 2. This Order may be cited as the Trade Boards (Sugar, Confectionery 

Food Preserving) Order, 1913. 


pe ie ea ee ie 
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APPENDIX. 1 a 

Trade. hs R 

Sugar, confectionery and food preserving—that is to say: The making of sugal 
confectionery, cocoa, chocolate, jam, marmalade, preserved fruits, fruit and table jelliess 
meat extracts, meat éssences, sauces and pickles, the preparation of meat, poultry, gamex 
fish, vegetables and fruit for sale in a preserved state in tins, pots, bottles and similad 
receptacles, the processes of wrapping, filling, packing and labelling in respect of article | 


so made or prepared. 
Article 1. The Trade Boards Act, 1909, shall apply to the trade specified in ail 
Appendix to this Order. - | 
Article 2. This Order may be cited as the Trade Boards (Shirt-making) Ordery 
1913- i 4 
‘ _ APPENDIX. al 
Trade. v 
Shirt-making—That is to say : The making from textile fabrics of shirts, pyjamas 
aprons and other washable clothing worn by male persons, excluding articles the makin; 
of which is included in paragraph 1 of the Schedule to the Trade Boards Act, 1909, anu 
excluding articles which are knitted or are made from knitted fabrics. 


i- 


II.—Provisional Order made in pursuance of §1 of the Trade Boards Act, 1909, with respec 
to the Shirt-making Trade. - 


} 
\ 


IIT.—Pyrovisional Order made in pursuance of §1 of the Trade Boards Act, 1909, with respec 
of the Hollow-ware-making Trade. 
Article 1. The Trade Boards Act, 1909, shall-apply to the trade specified in thi 

Appendix to this Order. x a 
Article 2. This Order may be cited as the Trade Boards (Hollow-ware) Or‘er 

1913. 

APPENDIX. al 

Trade. ; 

Hollow-ware-making—That is to say: The making of hollow-ware (includin: 
boxes and canisters) from sheet-iron, sheet steel or tinplate, including the processes ¢ 

‘galvanising, tinning, enamelling, painting, japanning, lacquering and varnishing, 

IV.—Provisional Order made in pursuance of §1 of the Trade Boards Act, 1909, with respec 
to the Linen and Cotton Embroidery Trade. ne 
Article 1. The Trade Boards Act, 1909,°shall apply to the trade specified in th: 

Appendix to this Order. ' f 
Article 2. This Order may be cited as the Trade Boards (Linen and Cotton 

Embroidery) Order, 1913. 

APPENDIX. 


Trade. 

_ Linen and cotton embroidery—That is to say: Those branches of the trade q 
making-up articles of linen or cotton, or mixed linen and cotton, which are engaged i 
the processes of hand-embroidery, drawn thread-work, thread-drawing, thread-clipping; 
top-sewing, scalloping, nickelling and paring. 


18. General Regulations, dated 9th September, 1913, made by the Secretarn 
of State, under $86 of the Coal Mines Act, 1911 (1 and 2 Geo. 5, c. 50), applyim 
to Mines in which Ganister is being worked. (S.R.O. 1913, No. 974)) 


In pursuance of §86 of the Coal Mines Act, rorr, I hereby make t 
following Regulations, and direct that they shall apply to all mines under the 
Act in which ganister is worked. 

These Regulations shall come into force on 15th September, IgI3. 

_ i. During the process of drilling holes in ganister, water* or othe 
efficient means shall be used to prevent the escape of dust into the air. 


* When a drill worked by mechanical i j h 
power is used, a water jet or spr. D 
means equally efficient must be used—see §78 oi the Coal Mines Act. IgIl. ee | 
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_.2. After a shot has been fired in any place for the purpose of breaking 
anister, no person shall return to that place until the air in such place has 
een Cleared of the dust arising, therefrom, or unless he uses an efficient 
Spirator or other apparatus to, prevent the inhalation of dust. 

Blasting of ganister shall as far as practicable be so arranged that men 
orking in other places shall be exposed as little as possible to the dust. 

3. No person shall, in any part of the mine, remove or cause or allow 
) be removed the stone broken, if dry and dusty, unless it has been effectively 
amped so as to prevent the escape of dust into the air during removal. 

4. Except where the stone is so saturated that dust is not given off in 
1¢ breaking, all stone-breaking machines used at the mine shall be provided 
nd kept provided with an efficient watering or other arrangement to prevent 
1€ escape oi dust into the air, and no person shall work, or cause or allow to 
e worked, any such machine unless such alrangement is provided and 
fectively used. 

5. It shall be the duty of the manager to see that all appliances or other 
lings necessary to enable the above Regulations to be carried out are provided 
id are maintained in working order. ‘ 

6. It shali be the duty of all persons employed in the mine to comply with 
le requirements of the Regulations, and with such instructions as shall be 
ven to them by the officials with a view to such requirements being carried 
it, and it shall be the duty of all persons employed in the mine, whether 
orkmen or officials of the mine, to report any breach of these Regulations to 
manager. - é 


t. Order of the Board of Trade, dated 8th December, 1913, under §5 of the 
_ Trade Boards Act, 1909 (9 Edw. 7, ec. 22), making Minimum Rates for 
Male Workers in Ireland for making Boxes, or parts thereof, made wholly 
or partially of paper, cardboard, chip, or similar material obligatory. 
>(8.R.0. 1913, No. 1344.) 


. Regulations, dated 23rd December, 1913, made by the Board of Trade, 
under §11 of the Trade Boards Act, 1909 (9 Edw. 7, c. 22), with respect to 
the constitution and proceedings of the Trade Board for the Sugar Confec- 
tionery and Food Preserving Trade (Great Britain). “S.R.O. 1913, No. 
1333.) 


1. A Trade Board shall be established in Great Britain for the branches 
trade covered by the Trade Boards (Sugar Confectionery and Food Pre- 
ving) Order, 1913 (that is to say, the making of sugar confectionery, cocoa, 
colate, jam, marmalade, preserved fruits, fruit and table jellies, meat 
racts, meat essences, sauces and pickles ; the prepafation of meat, poultry, 
e, fish, vegetables and iruit for sale in a preserved state in tins, pots, bottles’ 
similar receptacles ; the processes of wrapping, filling, pac king and labelling 
espect oi articles so made or prepared), excluding the covering and filling of 
cuits, wafers and cakes with chocolate or sugar confectionery. 

2. The Trade Board shall consist of not less than 47 and not more than 

persons, of whom three shall be appointed members and the remainder 
resentative members. The representative members shall be members 
resenting employers and workers, respectively, in equal proportions. 
3. The chairman and deputy-chairman shall be appointed by the Board 
tade from among the members of the Trade Board, and each of them shall 
vided that he continues to be a member of the Trade Board) hold office 
such period as the Board of Trade may detei mine. 


kui senting workers who becomes an employer in the trade shall vacate his seat 


| 


| 
-4. The appointed members shall be such of the appointed members 
Trade Boards as may from time to time be directed by the Board of Trade ts 
act on the Trade Board, provided that not more than three shall act on th 
Trade Board at any one time. | 
5. The selection and appointment of representative members shall a 
follows :— {i Te 1 
le - (a) Twenty-two members representing employers in the trade sha: 
be chosen by the Board of Trade after considering names supplied by sui 
employers. sci ; > | 
(b) Twenty-two members representing workers in the trade shall 
chosen by the Board of Trade after considering names supplied by a | 
workers. c ( 

6. The Board of Trade may, if they think it necessary in order to sec an 
proper representation of any classes of employers or workers, after giving tH 

- Trade Board an opportunity to be heard, nominate additional representatin 
_ members of the Trade Board to serve tor such period, not exceeding threq 
years. as may be determined by the Board of Trade. The number of suc) 
additional representative members shall always -be an even number, nq 

~ exceeding Io in all, of whom half shall be representatives of employers any 
half shall be representatives of workers. - z 
7. Any member representing employers who ceases to be an employé 

and becomes a worker at the trade shall vacate his seat. Any member repre 


The question of fact shall in each case be determined by the Board of Trade. 
8. Any representative member who in the opinion of the Board of Trac 
~ fails without reasonable cause to attend one half ot the total number of meetings 
in a calendar year shall vacate his seat. | 
. If in the opinion of the Board of Trade any representative membe 

shall be incapable of acting as a member of the Trade Board, the Board « 
Trade may determine his appointment and he shall thereupon vacate his sea. 
ro. At the end of one year fiom the date of the establishment of tH 
Trade’ Board seven representative members to be chosen by lot from amon 
the members representing employers and seven representative members 1 
be chosen by lot from among the members representing workers (in each cé a 
excluding additional representative members nominated under paragraph) 
of these Regulations) shall retire from the Trade Board. | 
ir. At the end of two years from the date of the establishment of tH 
Trade Board eight representative members to be chosen by lot from amor 
the members representing employers and eight representative members to W 
chosen by lot from among the members representing workers (in each ca 
- excluding additional mémbers nominated under paragraph 6 of these Reg ne 
tions and excluding members filling the vacancies created by the operation | 
paragraph 10) shall retire trom the Trade Board. 1 

' 12. Subject to the provisions of paragraphs 6, 7, 8, 9, 10 and 11, the ter? 

of office of a representative member shall be three years, provided that— 4 
~ (i.) a member appointed to fill a casual vacancy shall sit only for thi 
unexpired portion of the term of office of his predecessor ; and “| 
(ii.) a seat rendered vacant by effluxion of time shall, in the event 4 

delay occuring in filling it, be temporarily occupied by the retiring membo 
until a successor is appointed. | ‘* 

13. Any person vacating his seat on the Trade Board under any of t 
preceding paragraphs or for any other reason shall be eligible to be f& 
appointed as a member of the Trade Board. . | 


Br. 


14. A vacancy among represeritative members shall be filled in the same 


manner as in the case of the original appoint ment to the vacated seat. 

15. Every member of the Trade Board shall have one vote. If at any 
necting of the Board the numbers of members present representing employers 
ind workers, respectively, are unequal, it shall be open to the side which is in 
he majority to arrange that one or more of their members shall refrain from 
voting, so as to preserve equality. Failing such an arrangement, the chairman, 


‘t { 


r in his absence thé deputy-chairman, may, if he thinks it desirable, adjourn 


he voting on any question to another meeting of the Board. 


16. The Trade Board shall continue in existence for three years and — 3 


hereafter until dissolved by order of the Board of Trade. 
17. The Trade Board may be known under the short title of “‘ The Sugar 
-onfectionery and Food Preserving Trade Board (Great Britain).” | 
18. Any question upon the construction or interpretation of these 
Regulations shall in the event of dispute be referred to the Board of Trade for 
lecision. 


6. Regulations, dated 26th December, 1913, made by the Board of Trade under 
- §11 of the Trade Boards Act, 1909 (9 Edw. 7, c. 22) with respect to the 
constitution and proceedings of the Trade Board for the Shirtmaking Trade 

_ (Great Britain). (S.R.O. 1913, No. 1360.) 


17. Order of the Secretary of State, dated 30th December, 1913, applying the 


. provisions of §116 of the Factory and Workshop Act, 1901 (1 Edw. 7, c. 22), | 


with modifications, to works in which Iron or Steel Founding is carried on 
so far as concerns the work of Moulders. (S.R.O. 1913, No. 1388.) 


In pursuance of §1x6 of the Factory and Workshop Act, rgor, I hereby 


make the following Order :— ra . 

The provisions of the said Section shall apply, subject to the modifications, 
hereinafter contained, to— 

Non-Textile Factories and Workshops in which Iron or Steel 
Founding is carried on, so far as concerns the work of all.persons 
employed as Moulders. ERNE 

The said Section shall be modified so as to read as follows :— 


eS (1) The occupier or contractor shall, for the purpose of enabling each’ 


orker who is paid by the piece to compute the total amount. of wages payable 
ate of wages applicable thereto, as follows :— 


_ rate of wages applicable to the work done by him at or before the time of his 
first employment on the work and on every subsequent occasion when the 
rates are fixed or altered ; or he shall exhibit such particulars in a placard or 
book in the factory or workshop. Provided that if the rates are not ascer- 
tainable before the work is given out, the particulars shall be furnished to 
the worker in writing when the work is completed. 
(6) Such particulars of the work to be done as affect the amount of 
wages payable to each workef shall be furnished to him in writing when the 
work is given out; or, at the option of the employer, such particulars as 
aforesaid of work done may be furnished in writing at or before the time 
when payment is made for such work. 

_ (2) Where the work is done in common by a gang of workers it shall be 
ufficient if the particulars of the work done by the gang and of the rate of wages 
pplicable thereto are furnished to the member of the gang to whom the wages 


0 him in respect of his work, cause to be published particulars of the work and _ 


(a) He shall furnish every worker with written particulars of the i 
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of the gang are fe by the wAploer: or, when the share of ae member al 
paid direct to him by the employer, to the leader of the gang, but in the last-- 
mentioned case the particulars furnished of the rate of wages shall include: 
particulars of the proportion according to WEED. the shares of the several] 
members of the gang are calculated. i 
(3) The particulars, either as to rate of wages or as to work, shall not bel 
expressed by means of symbols ; but this Shall not prevent the occupier or 
contractor from describing any work which is of a standard kind known to the: 
persons employed by a particular figure, number, letter or name, or combination) 
thereof, by means of such figure, number, letter or name, or combination thereof. . 
(4) Any placard or book exhibited in pursuance of the foregoing provisions; 
shall contain no other matter than particulars of rates of wages and shall be: 
affixed or kept as the case may be in such a position as to be easily accessibia 
to and read by all persons to whose work the particulars relate. 
(5) Ii the occupier or contractor fails to comply with the reqz: -irements ont 
this Section, he shall be liable for each offence to a fine of not more than ten, 
_ pounds, and, in the case of a second or subsequent conviction within two years: 
from the last conviction for that offence. not less than one pound. 

(6) If anyone engaged as a worker in the aforesaid class of work, having: 
received such particulars, whether they are furnished directly to him or to a. 
fellow-workman, discloses the particulars for the purpose of divulging a trade: 
secret, he shall be liable to a fine not exceeding ten pounds. 

(7) If anyone for the purpose of obtaining knowledge oi or divulging a. 
trade secret, solicits or procures a person so engaged to disclose such particulars, 
or with that object pays or rewards any such person, or causes any person to be 
paid or rewarded for so disclosing such particulars, he shall be liable to a fine: 
not exceeding ten pounds. > 

This Order shall come into force on 1st March, IQT4. . 


18. Regulations, dated 10th January, 1914, made by the Board of Trade unded| 
§11 of the Trade Boards Act, 1909 (9 Edw. 7, e. 22), with respect to the: 
constitution and proceedings of a Trade Board for certain branches of ithe 
Tailoring Trade (Great Britain). (S.R.O. 1914, No. 25.) 


19. Regulations, dated 16th March, 1914, made by the Board of Trade undedl 
§11 ‘of the Trade Boards Act, 1909 (9 Edw. 7, ec. 22), with respeet to the 
constitution and proceedings of the Trade Board for Machine-made Lace 
and Net-finishing, other than the finishing of the product of Plain Net 
machines, but ineluding the finishing of Hair Nets, Veilings and Rr | 
whether made on Plain Net or other Machines. (S.R.O. 1914, No. 318. )4 


20. Regulations, dated 19th March, 1914, made by the Board of Trade under | 
§11 of the Trade Boards Act, 1909 (9 Edw. 7, ¢. 22), with respect to the 


constitution and proceedings of the Trade Board for the Shirtmakin Trade | 
(Ireland). (S.R.O. 1914, No. 349.) 


21. Regulations, dated 21st March, 1914, made by the Board of Trade under | 
§11 of the Trade Boards Act, 1909 (9 Edw. 7, ¢ 22), with respect to the 
constitution and proceedings of the Trade Board for the Sugar Confectionery | . 
and Food Preserving Trade (Ireland). (S.R.O. 1914, No. 351.) 

| 


22. Regulations, dated 4th April, 1914, made by the Secretary of State und . 
er 
§79 of the Factory and Workshop Act, 1901 (1 Edw. 7, ¢. 22), to apply to 


the Construction and Repair of Ships in Shi buildin Ya 
No. 461} ) p p g Yards. (S.R.O. 1914, 
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In pursuance of §79 of the Factory and Workshop Act, rgor, I hereby 
Uke the following Regulations and direct that the 
uction and repair of ships in shipbuilding yards. 

Provided that these Regulations shall not apply to the construction or 
air of a ship not exceeding 150 feet in length measured from the tore part 
the stem to the after part of the stern-post on the:range ot the upper deck 
ums except in awning or shelter deck vessels in which cases the length is 
i ened on the range of the deck beams next below the awning or 
slter deck. 


These Regulations shall come into force on rst May, Iogr4. 


Duties. 


_ It shall be the duty of the occupier to comply with Part I. of these Regula- 
ns 


It shall be the duty of all persons employed to comply with Part II. of 
se Regulations. 


PART I.—Duttes oF OCCUPIERS. 


I. Asufficient supply of sound and substantial material shall be available 
a convenient place or places for the construction of all stages. 

2. All uprights, thwarts and other supports used for the erection of 
ges, and as far as reasonably practicable the stages themselves, shall be 
cted by competent persons specially. but not necessarily exclusively em- 
yed for that purpose by the occupier : Provided that this part of the 
Zulation shall not apply to such adjustment or shifting of the staging from 
ie to time by any workman as may be necessary to meet the var ying require- 
nts of his work. a ag 

All stages shall be securely constructed of sound and substantial material, 
| shall be of sufficient width, as is reasonable in all the circumstances ot the 
2, to secure the safety of the persons working thereon. 

3. When any plank or planks forming a stage extend less than one foot 
ond the inside edge of the support upon which they rest they shall be 
urely fastened to prevent slipping. : 

4. The main gangway giving access to the upper parts of the ship shall 
ecurely protected by upper and lower hand-rails.on each side ; and there 

be saie means of access to all places in which any person is required to be 
loyed. 

ES All ladders used shall be of sound material and of sufficient length to 

safe access to the part they are intended to reach. They shall be main- 
ed in good condition and’ be adequately secured to prevent slipping. 

6... All ventilator holes, manholes and dangerous patts of othe: openings 
ecks shall be provided with temporary covers in good repair, or other 
cient protectioa, which shall be maintained in position except when neces- 
y temoved in the course ot work. 

7. -All parts ofa ship on which work is being carried on, andthe approaches 

ch parts, shall be efficiently lighted in such manner as is reasonable in all 


ircumstances of the case to secure the safety of the persons employed. | 


ttable lamps, including hand-lamps carried by the* workmen, are used 

ny part of such lighting, they shall: be maintained in good condition. Oil 
s shall be provided with properly fitting screw lids or stoppers. 

8. When a stage has.to be dismantled and in all cases where materials 
icles have to be lowered from a height, adequate precautions shall be 
to secure the safety of persons employed or passing below. 


y shall apply to the con-— 
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Suitable means‘of removing injured persons from the place of accide 
shall be provided, and suitable arrangements shall be made for first-aid iret 
ment. hea 
ro. A competent person or persons shall be appointed to exercise Su pe 
vision with regard to the requirements of these Regulations, and to enforce ti 
observance of them. +, 1s 


PART II:—Duties oF PERSONS EMPLOYED. pl 


. rr. Every person employed who becomes aware of any defect in [ 
plant or gear which he is using or may be required to use shall forthwith 1epo 


. 


the same to the occupier or his manager or foreman or any person appomté 
in pursuance of Regulation Io. : z 
12. No person employed shall leave any loose articles or materie 
_ lying about in any place from which they may fall on persons working o1 passi 
j 13. No person employed shall throw down tools, planks or loose mater 
‘frorh the stages, decks or other parts of the vessel, without observing ¢ 


precautions required in pursuance of Regulation 8. 


23. General Regulations, dated 19th May, 1914, made by the Secretary of S eH 
» under §§85 and 86 of the Coal Mines Act, 1911 (1 and 2 Geo. 5, e. 50), amem 
é ing the General Regulations dated 10th July, 1913. (S.R.O. 1914,, 
No. 710.) i qi 
24. Regulations, dated 12th June, 1914, made by the Board of Trade, undj 
§11 of the Trade Boards Act, 1909 (9 Edw. 7, ce. 22), with respect to tf 
constitution and proceedings of the Trade Board for the Tin Box Tra: 
(Great Britain). (S.R.O. 1914, No. 875.) | 


a 


25. Order of the Secretary of State, dated 1st July, 1914, extending the pr 
visions of §8 of the Workmen’s Compensation Act, 1906 (6 Edw. 7, c. 5: 
to other diseases. (S.R.O. 1914, No. 1007.) ae | 


In pursuance of the power conierred on me by §8, Sub-section (6), of tl 
Workmen’s Compensation Act, 1906, I hereby make the following Order :— 

(x) The provisions of §8 of the Workmen’s Compensation Act, 1906, shi 
extend and apply to the diseases, injuries and processes, specified in the fii 
and second columns of the Schedule annexed to this Order, as if the sé 
diseases and injuries were included in the first column of the Third Schedt 
to the Act, and as if the said processes were set opposite in the second colum 
of that Schedule to the diseases or injuries to which they are set opposite int 
second column of the Schedule annexed hereto. i 

(2) So much of the Order made by me on 30th July, 1913, under Su 
section (6) of the said Section, as applies to “ epitheliomatous cancer | 
ulceration of the skin or of the corneal surface of the eye, due to pitch, tar! 
tarry compounds ”’ is revoked except as regards cases arising before the dates 
this Order. - | 


Schedule. | 

‘)) . | | 

Description of Disease or Injury. t Description of Process. | 
Epitheliomatous cancer or ulceration of the skin or | Handling or use of tar, pit 
of the corneal surface of the eye, due to tar, pitch, bitumen, mineral oil | 
bitumen, mineral oil or paraffin, or any compound, paraffin, or any compow 


product or residue of any of these substances:' product or residue of ie 
these substances. | 


4 
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of the Trade Boards Act, 1909 (9 Edw. 7, c. 22), with respect to the con- 
stitution and proceedings of a Trade Board for the Hollow-ware Trade’ 
_ (Great Britain). (S.R.O. 1914, No. 1035.) 


* Order of the Board of Trade, dated 20th July, 1914, under §5 (2) of the Trade: 


Boards Act, 1909 (9 Edw. 7, c. 22), making obligatory the Minimum Rates, | 
_ as varied, for making Hand-hammered and Dollied or Tommied Chain. : 


(S.R.0. 1914, No. 1076.) 


3. Order of the Board of Trade, dated 4th August, 1914, under §5 (2) of the 
. Trade Boards Act, 1909 (9 Edw. 7, ec. 22), making Obligatory Minimum 
Rates of Wages for male and female workers in those branches of the Ready- 
made and Wholesale Bespoke Tailoring trade in Ireland, which are engaged 


in making garments to be worn by male persons, and in those branches of © 
:the Bespoke Tailoring trade in Ireland which are engaged in making gar- | 


ments to be worn by male persons, and in which at least three persons or 
two female persons (in both cases exclusive of cutters) are engaged in making 
one garment. (S.R.O. 1914, No. 1121.) ' 


9. Regulations, dated 8th October, 1914, made by the Board of Trade, under 


§11 of the Trade Boards Act, 1909 (9 Edw. 7, c. 22), with respect to the 
eonstitution and proceedings of a Trade Board for the making of boxes. 


or parts thereof made wholly or partially of paper, cardboard, chip or 


similar material in Ireland. (S.R.O. 1914, No. 1482.) 


d. Regulations, dated 24th November, 1914, made by the Board of Trade, 
varying the Regulations of 22nd July, 1910, under §12 of the Trade Boards 


_ Act, 1909 (9 Edw. 7, c. 22), as to the Constitution of District Trade Com- 


 mittees. (S.R.O. 1914, No. 1704.) 


: _ The Board of Trade, in pursuance of the powers conferred upon them by 
e Trade Boards Act, 1909, and of every power them hereunto enabling, 
reby vary the Regulations as to the Constitution of Distiict Trade Com- 


ittees, dated 22nd July, 1910, to the extent and in the manner set out below, - 


the case of any District Trade Committees which may be established by 
ade Boards established wnder the following Regulations, namely, the 
gulations dated 23rd December, 1913, with respect to the constitution and 
oceedings of the Trade Board for the Si gar Confectionery and Food Pre- 
ving Trade (Great Britain), the Regulations dated 26th December, 1913, with 
pect to the constitution and proceedings of the Trade Board for the Shirt- 
king Trade (Great Britain), and the Regulations dated roth January, I9g14, 
th respect to the constitution and proceedings of a Trade Board for certain 
anches of the Tailoring Trade (Great Britain). 

In the case of District Trade Committees established by a Trade Board 
ablished under any of the above-mentioned Regulations, the following 


gulations shall be added at the end of Regulation 8 of the said Regulations | 


ted 22nd July, roro, hereinafter referred to as the original Regulations :— 


1. (a) The term of office of a representative member shall not exceed 
three years, provided that a seat rendered vacant by effluxion of time or 
by the operation of paragraphs (b) and (c) of this Regulation shall, in 
the event of delay occurring in filling it, be temporarily occupied by the 


retiring member until a successor is appointed. 


- Regulations, dated 6th July, 1914, made by the Board of Trade under $11 
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(0) At the end of one year from the date of establishment of a Distric 
Trade Committee one-third of the representative members, other thas 
the additional representative members nominated under Regulation 
of the original Regulations, to be chosen by lot as to one-half of suc 
one-third trom among the members representing local employers and 2 
to the other half of such one-third from among the members represent D : 
local,workers, shall retire from the District Trade Committee, and thes 
places shall be filled as provided by paragraph (g) of this Regulation 

(c) At the end of two years from the date of establishment of 

District Trade Committee one-third of the total number of representatiw 
members, other than the additional representative members nominates 

under Regulation 5 of the original Regulations, to be chosen by lot @ 

to one-half of such one-third from among the members representin 

local employers and as to the other half of such one-third from amon. 

the members representing local workers (but not including in suc) 
choice by lot members filling the vacancies created by the operation 
paragraph I (b) above), shall retire from the District Trade Committee 

and their places shall be filled as provided by paragraph (g) of thi 
Regulation. rae q 

(d) If in the opinion of the Board of Trade any representativ 

member of a District Trade Committee shall be incapable of acting 4 

a member of the District Trade Committee, the Board of Trade ma 
determine his appointment and he shall thereupon vacate his seat. 

(e) A member appointed to fill a casual vacancy shall sit only fq 

the unexpired portion of the term of office of his predecessor. 4 

(f) Any person vacating his seat on a District Trade Committe 

for any reason, otherwise than under paragraph (d) ot this Regulation 

shall be eligible to be reappointed as a member of the District Tradi 
Committee. ; 

(g) A vacancy among representative members shall be filled in thi 

same manner as in the case of the original appointment to the vacate: 

seat. 1 

In the case of District Trade Committees established by a Trade Boaré 
established under the Regulations of 26th December, 1913, with respect to thr 
constitution and proceedings of the Trade Board for the Shirtmaking. Trad 
(Great Britain) or under the Regulations of 1oth January, 1914, with respe 
to the constitution and proceedings of the Trade Board for certain branche 
of the Tailoring Trade (Great Britain), the following Regulation shall be addes 
at the end of Regulation 9 of the original Regulations :— F 
(2) Provided always that the chairman, or in his absence the deput 
chairman, may, if he think it desirable, and shall at the request of more thay 
hali of the members representing employers or workers, take a vote of th 
representative members by sides, and in such a case the vote of the majorit| 
of members of either side present and voting shall be the vote of that sidé 
In such a division the appointed members shall not vote, but in the eveni 
of the division resulting in a disagreement the question may, and, if it refed 
to a matter on which the Committee exercises powers and performs dutie 
delegated to it by the Trade Board, shall be decided by the votes of tha 
appointed members present, and failing a decision by vote of the appointee 
members the chairman shall report to the Trade Board that the Committe# 
are unable to make a recommendation. Provided always that in all caser 
in which such a report or a report or recommendation, under Sub-sectiont 
(3) or (4) of §r2 of the Trade Boards Act, 1909, is made to the Trade Boar 
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there shall be transmitted 
consideration of the Trade Bo 
that may be 
Committee. 


(3) The Regulation, dated 1th May, Io11, varying the Regulations of 


22nd July, r9ro, as to the Constitution of District Trade Committees, is 
hereby revoked. 


with the report or recommendation for the 


presented by either'side or by any member or members of the 


_ of apprenticeship to the Sea-fishing Service. 10th February, 1915. (S.R.O. 
1915, No. 146.) 


Order of the Board of Trade, dated 3rd May, 1915, under §5 (2) of the Trade 


Boards Act, 1909 (9 Edw. 7, ¢. 22), making Minimum Rates of Wages for ~ 


certain sections of the Machine-made Lace and Net-finishing Trade obli- 
gatory. (S.R.O. 1915, No. 391.) 


, Order of the Secretary of State, dated 7th July, 1915, extending the pro- 
visions of §8 of the Workmen’s Compensation Act, 1006 (6 Edw. 7, ¢. 58), 
to other diseases. (S.R.O. 1915, No. 660.) 


In pursuance of the power conferred on me by §8, Sub-section (6), of the 
orkmen’s Compensation Act, 1906, I hereby make the following Order :— 

The provisions of §8 of the Workmen’s Compensation Act; 1906, shall 
tend and apply to the diseases, injuries and processes, specified in the first 


d second columns of the Schedule annexed to this Order, as if the said | 


€ases and injuries were included in the first column of the Third Schedule 
the Act, and as if the said processes were set opposite in the second column 
that Sched le to the diseases or injuries to which they are set opposite in the 
ond column of the Schedule annexed hereto. 


Description of Disease or Injury. Description of Process. 


pe poisoning : that is, poisoning by tetrachlorethane Any process in the manufac- 
or any other substance used as or in conjunction ture of aircraft. 
ith a solven for acetate of cellulose, or its sequele. 


Order of the Secretary of State, dated 27th November, 1915, applying the 
provisions of §73 of the Factory and Workshop Act, 1901 (1 Edw. 7, ¢. 22), 
to cases of Toxic Jaundice in Factories and Workshops. (S.R.O. 1915, 
No. 1170.) 


In pursuance ot Sub-section (4) of §73 of the Factory and Workshop Act, 
I, I hereby apply the provisions of the said Section to all cases of Toxic 
ndice occurring in a factory or workshop: that is, jaundice due to tetra- 
rethane or nitro- or amido- derivatives of benzene or other poisonous 
tance. 

This Order shall come into force on 1st day of January, 1916. 


Order of the Board of Trade, dated 8th December, 1915, under §5 (2) 
of the Trade Boards Act, 1909 (9 Edw. 7, c. 22), making Minimum 
Rates of Wages, for the Sugar Confectionery and Food Preserving trade 
in Great Britain, obligatory. (S.R.O. 1915, No. 1172.) 


a 


ard any separate reports and recommendations __ 


Order in Council amending Order in Council under the Merchant Shipping ~ 
Act, 1894 (57 and 58 Vict., e. 60), prescribing alternative form of indenture 
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36. Order of the Board of Trade, dated 6th January, 1916, under §5 (2) of t 
Trade Boards Act, 1909 (9 Edw. 7, e. 22), making Minimum Rates of Wage 
for female workers in the Shirtmaking trade in Great Britain obligator f 


(S.B.0. 1916, No. 7.) 


37. Order of the Board of Trade, dated 20th January, 1916, under § (2) of 
Trade Boards Act, 1909 (9 Edw. 7, c. 22), making Minimum Rates of Wa 4 
for certain branches of the Tailoring trade in Great Britain obligator, 
(S.R.O. 1916, No. 20.) . 


The Board of Trade, in pursuance of the powers in them vested as befo: 
recited, do by this Order make the said minimum time-rates as varied and 
fixed by the said new Trade Board and set out in the said Schedule heret 
obligatory in cases in which they are applicable on all persons employ 


labour and on all persons employed in the said trade. 


| SCHEDULE. 
I.—Minimum TIME RATES FOR FEMALE WORKERS. 


’ PART I.—READY-MADE AND WHOLESALE BESPOKE BRANCHES OF THE: 
: TRADE. | 

Variation ‘of Minimum Rates. 

The Trade Board established under the above Act for certain branches « 

the Tailoring trade in Great Britain which are engaged in making garments? 
be worn by male persons, as defined in the Regulations made by the Board 
Trade and dated roth January, 1914, have vatied the minimum tinm 
_ fates fixed on roth August, r9r2, set out in the notice of that date, ar 
_ made obligatory by the Board of Trade on 20th February, 1913, for feme 

- workers in those branches of the Ready-made and Wholesale Bespoke Tailorix 
trade in Great Britain which are engaged in making garments to be worn ff 
male persons, such variations being as shown in Appendix II. of this notii 
‘set out below and held as incorporated herewith, the minimum rates as herek 
varied being as shown in Appendix I. of this notice also held as incorporate 
herewith. : | 
PART II.—ReEtTait BESPOKE BRANCHES OF THE TRADE. 
Minimum. Rates Fixed. | 
The Trade Board established under the above Act for certain branches! 
the Tailoring trade in Great Britain which are engaged in making garments} 
be worn by male persons, as defined in the Regulations made by the Board. 
‘Trade and dated roth January, 1914, have fixed minimum rates for femas 
‘workers in those branches of the retail bespoke Tailoring trade in Great Britae 
which are engaged in making garments to be worn by male persons and | 
which at least three persons or two female persons (in both cases exclusii 
of cutters and trimmers) are engaged in making one garment, the minimu 
tates as fixed being as shown in Appendix I. of this notice set out below a 
theld as incorporated herewith. : 


| 
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APP BIND) DX: 
MINIMUM TIME RATES OF WAGES FOR FEMALE WORKERS. 
I 


The minimum (or lowest) time rates for female workers in certain branck 
vt the Ready-made and Wholesale Bespoke Tailoring trade in Great Brite 
(as fixed and set out in the notice dated rgth August, 1912, and varied as stat 


/ 


Appendix IT. of this notice), and in certain branches bf the Retail Béspoke 
iloring trade in Great Britain as fixed in Part II. of this notice and as 
ecified in §3 of this Appendix shall (subject to the provisions of this notice 
to female learners) be as follows, clear of all deductions :— Bis 


(a) For female workers other than home-workers.. 


33d. an hour. 
(6) For female homeworkers 


aie -. 34d. 


2) 


. Learners. 


: §2. 
(a) In heu of the above rates female “ learners ” 

defined) shall, subject to the provisions of this Section, receive the following 

minimum or lowest time rates clear of all deductions, that is to say :-— 


>= aa aL GET TDSC ee ieecacesmmeraernee eseerse  Ler e e  ce JeEs 


(as hereinafter 


| 
LEARNERS COMMENCING AT 
14 and 15 and 16 and 
under 15 | under 16 | under 21 21 years of age 
_— years of | yearsof | years of and over, 
: age. age. age. 
Column | Column Column Column 
I | 1. IIL. IV. 
per week. | per week. | per week. per week. 
: Shc Sopavc, Ss So id. 
ring 1st six months Bie ke) haere Whee Sie ist three months Bie VCE nt) 
of employment. ; ‘ 
ring 2nd six months ONG fg 6.9 2nd three months 8 4 
of employment. ; 
ing 3rd six months GIG Doha 9 js 3rd three months .. 10 11 
of employment. 
ring 4th six months TOES LN TESTO. 12 6 |4ththreemonths .. 12 6 
of employment. : 
ing 5th six months Sy A IO TE — — 
of employment. 
iting 6th six months ous 1216 — — 
of employment. 
ring 7thsixmonths| 11 5 — — — 
f employment. 
ing 8thsixmonths; 12 6 — — = 
f employment. 


(5) The minimum or lowest time rate for learners under 14 years of 
ge shall be 3s. a week. Such learners shall afterwards be entitled to the 
mounts shown above, all employment prior to the age of 14 being dis- 
egarded. ' . 

(c) The learners’ rates are weekly rates based on a week of 50 hours, 
out they shall be subject to a proportionate deduction or increase according 
s the number of hours actually spent by the learner in the factory or work- 
hop in any week is less or more than 50. : 

(d) The advances to be given to learners commencing at under 21 
ears of age shall become due as from the first Monday in January and July 
f,each year, the learner being entitled to her first advance on the first 
fonday in January or July, as the case may be, provided that she has been 

the trade at least t!. ree months. : 


82 | 
(e) A learner shall cease to be a learner and be entitled to the fu 
minimum time-rate for a worker, applicable to her under §1, upon th 
fulfilment of the following conditions :— es 


+ 


Age of entering upon ; CONDITIONS. 5 
Employment. oh ‘ . 


f 


Under 15 years of age the completion of not less than 3 years’ employme 


and the attainment of the age of 18 years. & 


is and under 16 years of age .. the completion of not less than 2 years’ employmens 
and the attainment of the age of 18 years. 4 


a a | 


16 and under 21 years of age .. the completion of 2 years’ employment. 


21 years of age and over As the completion of 1 year’s employment. _ ‘| 


=} 


(t) No female learner shall be held to be entitled to the full minimui 
rate under §r until she has attained the age of 18 years notwithstandim 
any employment she may have had. Provided that in determining the ag 
of entry and the length of employment, all service prior to the age of 
shall be disregarded. ’ . ie | 

(g) Any female who has been previously employed in any branch q@ 
the Tailoring trade, whether or not such branch be covered by the Regule: 
tions made by the Board of Trade and dated roth January, 1914, shall cour 
the whole period of such previous employment for the purpose of claimin 
the time rate at which she is to be paid. y 


| (3). a 

The above rates apply to all female workers who are employed during tH 
whole or any part of their time in those branches of the Ready-made an 
Wholesale Bespoke Tailoring trade in Great Britain which are engaged i 
making garments to be worn by male persons and in those branches of the Retas 
Bespoke Tailoring trade in Great Britain which are engaged in making garment! 
to be worn by male persons and in which at least three persons or two fema! 
persons (in both cases exclusive of cutters and trimmers) are engaged in makim 
one garment. | 

In the application of this Section the following provisions shall apply Pt 


(A) In respect to the above-mentioned branches of the Retail Bespoke Tailoring 
Trade. cay | 

I. Notwithstanding anything hereinbefore contained the above-mer 
tioned minimum rates shall not apply in the case of the employment of thre 
persons in the making of one garment in a workshop where the general system 
prevailing therein is tc make the various garments (i.e., Coats, Vests an 
Trousers) throughout by one person, and where such three persons are (a) 
Tailor, (0) an Apprentice Tailor, and (c) a second Apprentice Tailor or. 
General Machinist. t 
For the purpose of this Section : 


8 
no other person (other than a Cutter or Trimmer) may Hf 
4 


7 
: 


(2) An Apprentice Tailor is a person who is under contract to learn, 
and whose employer is under contract to teach him, the making 

_ of the various garments throughout. haha’ 
(3) A General Machinist isa person who machines the minor parts of 


garments already prepared in the workshop, and who does no- 


other machining. 


(4) A workshop means a room or place in which no mechanical power | 


ae is used for the purposes of the trade as covered by this Section. 
entioned minimum rates shall not apply in the case of the employment of 
© female persons in the making of one garment in a workshop where the 
neral system prevailing therein is to make the various garments (7.¢., Coats, 
sts and Trousers) throughout by one person, and where such two female 
rsons are : 
I. (a) A Tailoress, and (b) a Female General Machinist ; or 
2. (a) A Tailoress, and.(6) an Apprentice Tailoress. 
For the purpose of this Section : 

(x) A Tailoress means a female worker who has been taught to make 
the various garments throughout, and who is actually engaged 
in making the whole of a garment, and with whom an Appren- 
tice Tailoress or a General Machinist and no other person (other 
than a Cutter or Trimmer) may be working. 

(2) An Apprentice Tailoress is a person who is under contract to learn, 
and whose employer is under contract to teach her, the making 
of the various garments throughout. 

(3) A General Machinist is a person who machines the minor parts of 
gatments already prepared in the workshop, and who does no 
other machining. 

(4) A workshop means a room or place in which no mechanical power is 
used for the purposes of the trade as covered by this Section. 


B) In respect to the above-mentioned branches of the Ready-made and Wholesale 
_ Bespoke Tailoring trade and of the Retail Bespoke Tatloring trade. 


Notwithstanding anything hereinbefore contained, the above-mentioned 
imum rates shall not apply to any persons engaged merely as Clerks, 
sengers, Persons engaged in work ordinarily carried on in the stockroom or 
ehouse, Saleswomen, Travellers, Packers, Parcellers, Persons engaged in 
ning premises or to any other persons whose work stands ina relationship 
he trade similar to that of the foregoing excluded classes. 


§ (4). 
A female learner is a worker who : 


(a) Is employed during the whole or a substantial part of her time in 
arning any branch or process of the trade by an employer who provides 
e learner with reasonable facilities for such learning, and 
~~ (0) has received a certificate or has been registered in accordance with 
iles from time to time laid down by the Trade Board, and held subject to 
mpliance with the*conditions contained in this Section, or has made an 
plication for such certificate or registration, which has been duly acknow- 
dged and is still under consideration. Provided that the certification or 
istration of a learner may be cancelled if the other conditions of learner- 
p are not complied with. | 
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Notwithstanding anything hereinbefore contained, the above-- 


4) 
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Provided that an employer may employ a female learner on heq 
first"employment, in the branch or branches of the trade as above describe Ci 
without a certificate or registration for a probation period not exceeding fou 
weeks, but in the event of such learner being continued thereafter at he 
employment the probation period shall be included in her period of learne 
ship. ; . % 
Provided that notwithstanding compliance with the conditions contained 
in this Section a person shall not be deemed to be a learner if she works in 
room used for dwelling purposes and is not in the employment of her parent a 
guardian. 

§ (5). | 


In totalling up any reckonings, in the aggregate arrived at when paying th 
rates fixed hereunder, every fraction of a farthing shall count as a farthing. — 


§ (6). , 

_ The expression homeworker shall be held to mean a worker who works i 
her own home or in any other place not under the control or management q@ 
the employer. 3) 


e 


APPENDIX 11. 


| | 
VARIATION OF MINIMUM RATES IN THE READY-MADE AND WHOLESALE | 
BESPOKE BRANCHES OF THE TRADE. 


Variation of Minimum Rates for female workers :— 


ny 
(a) For female workers other than homeworkers, from 33d. an hot 

to 34d. an hour, i 
(>) For female homeworkers, from 34d. an hour to 34d. an hour. | 
Variation of certain clauses in the above-mentioned Notice dated rot 
August, 1912, with regard to learners and to the applicability of the minimum 


rates as shown in Column I. below, so as to read as shown in Column II. beloy¥ 
‘| 


CoLumn I, CoLumn II. 


‘Clauses in the notice dated 19th August, 


1912, fixing minimum rates for female Clauses as varied. : 
workers, ’ i 
-— See Sss a — = Se 
(2) Learners: Application of Minimum : 
Rates : | 

(a) The minimum or lowest time-rate The minimum cr lowest time-rate fe 


for Learners under 14 years of age | Learners under 14 years of age shall I 
shall be 3s. a week, and on reaching | 3s. a week. Such learners shall afterward 
the age of 14 they shall be entitled to | be entitled to the amounts shown abov 
the amounts shown in column I. above | all employment prior to the age of 14 bei 
as if they had commenced at 14: disregarded. ; 


(b) No temale learner shall be held to be | No female learner shall be held to r 
entitled to the full minimum rate | entitled to the full minimum rate undd 
under §(1) until she has attained the | §(1) until she has attained the age of 1 
age of 18 years notwithstanding any | years notwithstanding any employment Hl 
employment she may have had : may have had. Provided that in determi 

ing the age of entry and the length 

employment, all service prior to the age 

14 shall be disregarded. 


6 
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— CoLumn TI. 


CoLumn II, 


(c) Any female who has been previously 
employed in any branch of the trade 
as described in §(1) and has not held 
a certificate or certified copy certifi- 
cate and is subsequently taken on as a 

- learner shall count the whole period 
of such previous employment for the 
purpose of claiming the time-rate at 
which she is to be paid, and shall have 
such period of employment entered 
upon her certificate or certified copy. 


{d) The advances to be given to learners 
' shall be paid on the first pay days in 
January and July, the learner being 
entitled to her first advance on the 
first of such pay days following her 
entry into the trade provided that 
she has been in the trade at least 
three months. 


) Applicability of Minimum Rates : 

-. The above rates shall apply to all 
female workers as specified above who 
are employed during the whole or any 
part of their time in any branch of 
the Ready-made and Wholesale Be- 
spoke Tailoring trade which is en- 
gaged in making garments to be worn 
by male persons, but they shall not 
apply to any persons engaged merely 
as. Clerks, Messengers, Stockroom 
Assistants, Warehouse Assistants, 
Saleswomen, Travellers, Packers, Par- 
cellers, Distributors, Cleaners or to any 
other persons whose work stands in 
a relationship to the trade similar 

_ to that of the foregoing excluded 
classes. 


Definition of ‘‘ Learner”? ; 
A female learner is a worker who : 
Has received a certificate or certi- 
fied copy certificate issued in accord- 
ance with rules from time to time laid 
down by the Trade Board and held 
subject to compliance with the con- 
ditions contained in this Section, or 
_ has made an application therefor 
which has been duly acknowledged 
and is still under consideration. The 
. Trade Board may, if any condition 
contained in this Section is not in fact 
_scomplied with, cancel the original 
certificate, whereupon any copy 
thereof shall become cancelled. Notice 
of such cancellation shall forthwith 
be givento the learner and her em- 


| ployer. 


ny female who has been previously 
employed in any branch of the tailoring 
trade whether or not such branch be 
covered by the Regulations made by ‘the 
Board of Trade and dated toth January, 


1914, shall’ count the whole period of such ~ 


previous employment for the purpose of 
claiming the time-rate at which she is to be 
paid. 


The advances to be given to learners 


commencing at under 21 years of age shall 
become due as from the first Monday in 
January and July of each year, the learner 
being entitled to her first advance on the 
first Monday in January or July as the case 
may be provided that she has been in the 
trade at least three months. 


The above rates shall apply to all female 
workers as specified above who. are em- 
ployed during the whole or any part of their 
time in any branch of the Ready-made and 
Wholesale Bespoke Tailoring trade which 
is engaged in making garments to be worn 
by male persons, but they shall not apply 


to any persons engaged merely as Clerks, 


Messengers, Persons engaged in work 
ordinarily carried on in the stack room or 
warehouse, Saleswomen, Travellers, Packers, 
Parcellers, Persons engaged in cleaning 
premises or to any other persons whose work 
stands in a relationship to the trade similar 
to that of the foregoing excluded classes. 


A female learner is a worker who: 

Has received a. certificate or has been 
registered in accordance with rules from 
time to time laid down by the Trade Board 
and held subject to compliance with the 
conditions contained tn this Section, or has 
made an application for such certificate or 
registration, which has been duly acknow- 
Ideged and is still under consideration. 
Provided that the certification or registra- 
tion of a learner may be cancelled if the 
other conditions of learnership are not 
complied with. 


tg 


_ making garments to be worn by male persons and in which at least three pers 
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Cotumn I. 4 
Provided that an employer may | ~ Provided that an employer may em: 
employ a female learner on her first | a female learner on her first employment ; 


~ 
employment, in the ‘branch or | the branch or branches of the trade as abor 
branches of the trade as above | described, without a certificate or registri 
dscribed, without a certificate for | tion for ‘a probation period not exceed my 
a probation period not exceeding | four weeks, but in the event of such learm 
four weeks, but in the event of such being continued thereafter at her em ; 
learner being continued thereafter | ment the probation period shall be inch 
at her employment the probation | in her period of learnership. Bae 
period shall be included in her» Asp aid 


period of learnership. 


The above minimum time-rates are without prejudice to workers who 
earning higher rates of wages. 


| 


1L.—Mivimum Trme-RaTes FOR Mate WORKERS. 

aa Section A. 
The minimum (or lowest) time-rates for male workers in those branchh 
of the Retail Bespoke Tailoring trade in Great Britain which are engaged 
0) 
or two female persons (in both cases exclusive of Cutters and Trimmers) a 
engaged in making one garment, shall (subject to’the provisions of this No id 

_as to Male Learners) be as follows clear of all deductions :— 


(x) For male workers other than homeworkers -.. 6d. an hour. | 


(2) For male homeworkers sy yy er iat (Oto 
Learners. , 
Section B. 


(r) In lieu of the above rates male “learners ’’ (as hereinafter def 1 
shall receive the following minimum or lowest time-rates clear of ¢ 
deductions ; that is to say: , 


S..0dl: 
When employed under 15 years of age m .. 4 2a we 
When employed at. 15 and under 16 i ne ! 6 gh ae 
‘ - 16 17 x aK es eh he ae 
ei os 17 18 $3 a 24. Os 
Os 18 Ig ey ze hit 2 Abate Ay 
: - 19 20 : seus Gey te ee 
” >” oe 2z 3 ha .. “IQ LO Gas 
2 x 2I 22 , x STS 


age of 19 may serve a period of six months at 15s. 8d. per week and thereat 
a period of six months at Igs. rod. per week. They shall then receive J 
rates as their age may entitle them to under the foregoing provisions i 
(2) The learners’ rates are weekly rates based on a week of 50 hours, t 
they age * ec oh a epee et: deduction or increase according as a 
number of hours actually spent by the learner i in 
week is less or more oan 50. i Pe pie 


y 


CBZ) Oy apr 
: Section C. . 

The above rates apply to all male workers as specified above who are 
gaged during the whole or any part of their time in any branch of the Retail 
spoke Tailoring Trade which is engaged in making garments to be worn by 
Je persons and in which at least three persons or two female persons (in both 
es exclusive of cutters and trimmers) are engaged in making one garment, 
t they shall not apply to any persons engaged merely as Clerks, Messengers, 
rsons engaged in work ordinarily carried on in the stock room or warehouse, 
lesmen, Travellers, Packers, Parcellers, Mechanics, Engineers, Carpenters, 
fsons engaged in cleaning premises, and to others whose work stands in a 
ationship to the trade similar to that of the above excluded classes. Provided 
it notwithstanding anything hereinbefore contained the above-mentioned 


nimum rates shall not apply in the case of the employment of three persons | 


the making of one garment in a workshop where the general system prevailing 

rein is to make the various garments (7.¢., coats, vests and trousers) through- 

| by one person and where such three persons are (a) a Tailor, (6) an 

prentice Tailor, and (c) a second Apprentice Tailor or a General Machinist. 
For the purpose of this Section :— 

(xt) A Tailor means a person who has been taught’ to make the various 
garments throughout and who is actually engaged in making 
the whole of a garment and with whom either two Apprentice 

‘ _ Tailors or an Apprentice Tailor and a General Machinist and 


‘. no other person (other than a Cutter or Trimmer) may be » 


working. 


(2) An Apprentice Tailor is a person who is under contract to learn — 


and whose employer is under contract to teach him the making 
of the various garments throughout. 


(3) A General Machinist is a person who machines the minor parts of © 


garments already prepared in the workshop and who does no 
other machining. 

(4) A workshop means a room or place in which no mechanical power 
is used for the purposes of the trade as covered by this Section. 


: Section D. 
_A male learner is a worker who :— 

(1) Is employed during the whole or a substantial part of his time in 
learning any branch or process of the trade by an employer 
who provides the learner with reasonable facilities for such 
Jearning, and ; : ; 

(2) has received a certificate or has been registered in accordance with 

: rules from time to time laid down by the Trade Board and held 
subject to compliance with the conditions contained in this 
Section, or has made an application for such certificate or 
a registration which has been duly acknowledged and is still 
under consideration. Provided that the certification or regis- 
tration of a learner may be cancelled if the other conditions 

“aa of learnership are not complied with. 
Provided that an employer may employ a male learner on his first 


employment, in the branch or branches of the trade as above . 


described, without a certificate or registration, for a probation 
period not exceeding four weeks, but in the event of such 
learner being continued thereaiter at his employment, the 
probation periodshall be included in his period of learnership. 


Provided that notwithstanding compliance with the conditions containec 

in this Section a person shall not be deemed to be a learner if he works in ¢ 
room used for dwelling purposes and is not in the employment of his parent 0 
guardian. p. | i 
. Section E. =| 

In totalling up any reckonings, in the aggregate arrived at when pa ying 

the rates fixed hereunder, every fraction of a farthing shall count as a farthin 


* 


Section F. 4 
The expression homeworker shall be held to mean a worker who works i 

his own home or in any other place not under the control or management of thy 
employer. aay a1 
The above minimum time-rates are without prejudice to workers who ar 
earning higher rates of wages. | | 
| 

a 

_ 88. Order of the Secretary of State, dated 6th May, 1916, extending the pros 
visions of §8 of the Workmen’s Compensation Act, 1906 (6 Edw. 7, c. 58) 

to other diseases. (S.R.O. 1916 No. 286.) . 3 


In pursuance of the power conterred on me by §8, Sub-section (6), of thi 
Workmen’s Compensation Act, 1906, I hereby make the following Order :— | 
(x) The provisions of §8 of the Workmen’s Compensation Act, 1906, sha! 
extend and apply to the diseases, injuries and processes, specified in the futsy 
and second columns of the Schedule annexed to this Order, as if the sali 
diseases and injuries were included in the first column of the Third Schedull 
to the Act, and (where processes are specified in the second column of thh 
annexed Schedule) as if the said processes were specified in the Schedule to the 
Act and were set opposite to the diseases or injuries to which they are sé 
opposite in the second column of the Schedule annexed hereto. i 
(2) A person suffering from any of the diseases described in the Schedu! 
as ulceration of the skin, or any dermatitis, produced by dust or liquids, « 
ulceration of the mucous membrane of the nose or mouth produced by dus' 
shall not be entitled to compensation under the provisions of the said Sectiop 
on account of the said disease if he is disabled only for employment in 
particular process in which the disease has been contracted. 

(3) So much of the Order made by the Secretary of State on 30th Juk 
1913, under Sub-section (6) of the said Section, as applies to “ poisoning ba 
nitro- and amido- derivatives of benzene (dinitro benzol, anilin and othersé 
or its sequele ’’ and “‘ Eczematous ulceration of the skin produced by dust Cd 
liquids, or ulceration of the mucous membrane of the nose or mouth producef 
by dust ”’ is revoked except as regards cases arising before the date of this Ordez 

: = 


4 
i oi! 


4 


| z 

Description of Disease or Injury. Description of Process. | 
Poisoning by nitro- and amido-derivatives of benzene | Any process in the mami 
and its homologues (trinitrotoluene, anilin, and facture, or involving the us# 
others), or the sequele. of any nitro- or amidd 
derivative of benzene ¢ 
any of its homologues, ~ 


Ulceration of the skin, or any dermatitis, produced by 
dust or liquids, or ulceration of the mucous mem- 
brane of the nose or mouth produced by dust. 
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. An Act to amend Enactments relating to the Police and certain other 


Enactments with the administration of which the Secretary of State for © 


ne See Departmentis concerned. (6 and 7. Geo. 5, ch. 31.) 38rd August, 
-[EXTRACT. ] 
PART .I.—Potice [1—6.] 
e PART II.—Facrorizs anpD WoRKSHOPS. , 

7. (i) Where it appears to the Secretary of State that the conditions 
id circumstances of employment or the nature of the processes carried on in 
'y factory or workshop are such as to require special provision to be made at 
e factory or workshop for securing the welfare of the workers or any class of 
arkers employed therein in relation to the matters to which this Section 
plies, he may by Order require the occupier to make such reasonable provision | 
erefor as may be specified in the Order, and if the occupier fails to comply 
th the requirements of the Order or any of them, the factory or workshop 
m be deemed not to be kept in conformity with the Factory and Workshop 
t, IQOT. 

(2) The following shall be the matters to which this Section applies :— 


Arrangements for preparing or heating, and taking, meals; the. 


supply of drinking water ; the supply of protective clothing ; ambulance 
and first-aid arrangements ; the supply and use of seats in workrooms ; 
facilities for washing; accommodation for clothing; arrangements for 
supervision of workers. 
(3) Orders may— 

(2) be made for a particular factory or workshop, or for factories 
or workshops of any class or group or description ; | 

(6) be made contingent in respect of particular requirements upon 
application being made by a specified number or proportion of the workers 
concerned, and may prescribe the manner in which the views of the workers 
are to be ascertained ; 

(c) provide for the workers concerned being associated in the 
management of the arrangements, accommodation or other facilities for 
which provision is made, in any case where a portion of the cost is con- 
tributed by the workers ; but no contribution shall be required from the 


additional or special benefits which, in the opinion of the Secretary of 
State, could not reasonably be required to be proviced by the employer 
alone, and unless two-thirds at least of the workers affected in that factory 
or workshop, on their views being ascertained in the prescribed manner, 
assent. 
~ (4) If, in the case of any order proposed to be made for a particular 
ory or workshop, the occupier, or, in the case of an orcer for factories or 
rkshops of a particular cless or group or cescription, the majority of the 
cupiers of factories or workshops of that class or group or description, dispute 
e reasonableness of the requirements in the proposed order or any of them, 
e objection shall be referred for settlement to a referee selected in accordance 
th rules made under this Section, but the Secretary of State may so refer any 
jection though not made by a majority of the occupiers if he thinks desirable. 
(5) Save as otherwise expressly provided in the Order, the occupier 
a factory or workshop shell not make any decuction irom the sum contracted 
be paid by him to any workman or receive any payment from any workman 
respéct of any provision made in pursuance of an Order under this Section, 


- workers in any factory or workshop, except for the purpose of providing | 
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and, if he makes any such deduction or receives any such payment, hes 
guilty of an offence against the Truck Act, 1831, and shall be liable to th 
penalties imposed by §9 of that Act as if the offence were an offence mentione 
_ in that Section. a: Sar 
Des (6) The Secretary of State may make rules as to the time within which) 
and the manner in which, notice of objection to any Order may be made, and 
. as to the selection of, and the procedure before, a referee and the cost of t ne 

proceedings before a referee (including the remuneration of the referee). 

(7) Any Order made under this Section may be revoked at any times 
in whole or in part by the Secretary of State, without prejudice to the making 
of a further Order. , # 

(8) This Section shall not apply to domestic factories or workshops. 
. (9) The Secretary of State may by a special Order made in accordance 
with the provisions of §126 of the Factory and Workshop Act, Igot, extend thet 
matters to which this Section applies to matters other than those mentioned 
_. in this Section. . a 
; 8. (1) After the expiration of one month from the passing of this Act it 
_ Shall cease to be the duty of certifying surgeons to investigate the nature and 
cause of death or injury caused by accidents in factories and workshops or mm 
premises to which the provisions of the Factory and Workshop Acts, roo ta 
igII, relating to accidents, are applied, or to send to the inspector of thes 
district reports thereot : a 
sas Provided that nothing in this Section shall affect Sub-section (3) of 87% 
_. of the Factory and Workshop Act, rgor, relating to the investigation by 
_ certifying surgeons of diseases occurring in factories and workshops : 
Provided also that it shall continue to be the duty of the certifying surgeot 
_ to investigate and report upon cases of injury caused by exposure to gas, fumes) 
or other noxious substances or due to any other special cause specified im 
instructions of the Secretary of State as requiring investigation, and t es 
Secretary of State shall issue instructions defining the causes of injury to which4 
this provision is to apply and requiring the inspector of the district to refer ton 
the certifying surgeon all such cases reported to him. It shall also be th 
duty of the certifying surgeon to investigate and report upon any case 
injury which the inspector of the district in pursuance of any general or special 
instructions of the Secretary of State may refer to him for that purpase. Th 
certifying surgeon shall have, for the purpose of the investigation in any suc 
case, the same powers and shall be entitled to receive the same fee as he would #4 
_-the case had been a case to which §73 applies. : 2) / 
(2) As from the same date the enactments mentioned in the Sched le} 


Co 


to this Act shall be repealed to the extent mentioned in the Schedule to this Act. | 


i 


g. This Part of this Act shall be construed as one with the Factory and 
Workshop Acts, rgor to rorr. + 
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PART III.—MiscELLaNnEOuS AND GENERAL. [I0o—13.] 


13. This Act may be cited as the Police, Factories, etc., (Miscellaneous! 
Provisions) Act, rgr6. ¢ 


OL. 


SCHEDULE. 


ENACTMENTS REPEALED. 


Session and Chaper. Short Title. Extent of Repeal. 


MW 7.0 C,. 22, --| The Factory and» Work- §20 and Sub-section (3) of §124 
shop Act, 1901, except so far as they are ap- 
plied by Sub-section (3) of §73. 


BUM 75 Cs 053. 6 5 .-| The Notice of Accidents 


Sub-section (1) of §4 from the 
‘Act, 1906. 


words ‘‘and also in the case 
ot accidents’ to the end of 
the Sub-section. 


rere ete OS aoe a a ae 
VI. United States of Mexico 


COAHUILA DE ZARAGOZA. 


Decreto No. 28 que establece la Seccién del Trabajo dependiente del Gobierno 


del Estado Libre y Soberano de Coahuila de Zaragoza. (28 de Sept- 
lembre de 1916.) 


bree to establish a Labour Department under the Government of the free and 
sovereign State of Coahuila de Zaragoza. (Dated 28th September, 1916.) 


[EXTRACT. ] 
_i. An office called the Labour Department shall be established under the 
te Government. i 
2. It shall be the duty of the Department to collect, collate and publish 
uments and information relating to labour conditions in the whole State. 
The Department shall act as a board of arbitration or conciliation in 
disputes breaking out between workers or their organisations and industrial 


: 


oad 


the same time. It shall also, at the request of one of the two parties, act 
a conciliatory capacity in the conclusion of contracts between workers 
| capitalists. 
3. The Labour Department shall concern itself with : 
The organisation of the different trades into Guilds. 
The participation of the same in evening schools. The Department 

Il arrange for the workers regularly recurring lectures on citizen rights, 
ilds, and in general all things likely to raise the intellectual standard of 
1e workers. 
4.. The Labour Department shall draft and present the necessary parlia- 
tary bills to improve directly the economic, moral and material position 
e workers, and i this connection shall concern itself with the fair calcu- 
m of wages, the regulation of hours of work, the regulation of conditions 
orkshops and factories, and all measures having the object of ensuring 
personal welfare and interests of the workers, in order that they may share 
e-prosperity to which they are entitled, in so far as this can be reasonably 
ed and is in conformity with their needs. Bae 
5. The economic work of the Labour Department shall be divided into 
Sections, namely, for : 

Statistics, publications and organisation ; 

Conciliation and the protection of workers ; 

Legislation. ® 
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italists, if it is appealed to for this purpose by one party or both parties 
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State, the organisation of workers’ guilds, and the lectures in connectio 
with the same, and shall endeavour to secure the attendance of worker 
at evening schools. ; a 
The second section on conciliation and the protection of worker 
shall devote itself to the prevention of disputes between workers and em 
ployers by acting as a board of conciliation or of arbitration in the settle 
ment of such differences, when the parties to the dispute so desire. 
The third Section, on legislation, shall have the duty of examin ri 

and proposing parliamentary bills to be submitted to the State Governmer 
under §4 of the present Decree. : i 
7—11. [Functions and duties of the various officials of the Labor 
Department. ] , fe 
12. This Decree shall come into force on the day of its publication, 


: 
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2. Decreto No. 30: Ley del contrato de trabajo. (27 de Octubre de 1916.) 
Decree No. 30: Act regulating contracts of Work. (Dated 27th October, 19 
[EXTRACT. ] | 
CHAPTER I.—General Provisions. i) 

1. [Contract of work defined as a contract concluded between an el 
ployer and workers or employees respecting the performance of perso 
services in return for definite wages. ] | 
2. [Where the worker provides materials, the contract comes under t 

Act if the labour is its principal object. Contracts for wages in the for! 
of a share in profits are contracts of work.] | 
‘3, [In the case of gangs the employer is bound by contracts concluda 
between the head of the gang and the other workers. ] i 
4. [Contracts may not be concluded for a longer term than 3 yea 
and are held to be for one year in the absence of a definite agreement.] | 
5. [Contracts may be oral or in writing. Contracts of persons undi 

18 must be in writing. Contracts concluded through intermediaries invalid 
6. [In the absence of a contract a worker is to be treated like othe 
workers. Workers may not work as volunteers without pay.] ) ; 
7. [Points which must be contained in the contract.] : 

8.. [List of contracts which are void. Inter alia contracts under whi 

the worker is exploited by being paid a wage obviously below the value 
the services rendered ; in such cases the worker may claim the same wagy 

as those received by workers performing similar services.] | 

g. On pain of a fine of trom $20 to $r00, or a corresponding term 
imprisonment, no person shall employ.a child under 12 in work unless all 
following conditions are satisfied : ¥ 
' ~ (1) The work must be performed above ground and not require grek 
effort or exertion. i 
(2) The work must not, in view of its nature, the place in whichi 
is carried out, or any other circumstance, either have an injurious effd 
upon the child’s development, or be detrimental to his health or mora 
(3) It must be possible for the work to be carried out without int 

fering with the child’s schooling. . 
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(4) The local authorities must give their permission after ascertaining 


the circumstances and procuring the approval of the parents. guardians, 
petsons, or institutions in whose charge the child is. . 

10. Night work in factories or workshops or in agricultural employments. 
ull be prohibited, subject to the same penalties as those named in the pre- 
ling Section, in the case ot young persons between 12 and 16 years of age, 
women of any age. 

In addition, women shall not be employed in mines 
is [Persons of 18 years or more competent to conclude contracts of 
tk. 

12. [Persons between 12 and 18 years ot age require the permission of 
rents or guardians, or failing them of the magistrate.] 
13. [Employers to give notice to the authorities within 24 hours of the- 
aclusion of contracts with minors. | ; 

bet [Permission of parents, etc., can only be revoked by appeal to the 
urts. 

15. [Claims under a contract of work lapse as a rule in one year.] | 

16. [Workers leaving an employer entitled to demand from him a state- 
mt respecting their employment. ] 

17. [No stamp duties on contracts of work.] 


CHAPTER II.—Rights and Duties of Employers and Workers. 


» 18—25. [Inter alia the employer must see that the work is carried out 
as healthy and clean a manner as possible ; he must take the prescribed 
aswies for the prevention of accidents and the provision of first-aid: he 
ist not make any difference in treatment, wages, etc., between workers of 
ferent nationalities ; he must compensate the workers fer injury or ‘loss 
e to his negligence ; he may not require workers to rent particular dwellings. 
tey alia the worker must work carefully, behave well, etc., he must work 
yond the legal limits in case of danger or accident in return for higher 
ges; he must respect trade secrets.} 


CuapTeR IIl.—-Maximum Working Day and Minimum Wage. 


26. [Maximum working day in tactories, workshops, agricultural work 
mining, 8 hours a day; in offices and commercial establishments, 9 hours. 
other occupations and sight work, maximum hours to be prescribed by 
> Labour’ Department (Seccién del Trabajo).] 

27. [Working day begins when the worker reaches the workplace, and 
ses when he ceases work ; meal times not included, nor time otf going to 
home from work.[ 

28. [Overtime, not exceeding 3 hours a day on not more than 60 days 
the year, permissible in extraordinary circumstances, accidents involving 
ger to workers or the public, and where a cessation of work would cause 
ious loss to the undertaking. ] 

29. For minors between 12 and 18 years of age the legal working day 
be 6 hours; such minors shall in no case work overtime. 

30. A day of rest shall be allowed in every six days. ; 
Where the day cf rest is prescribed in a special Act, that day shall be 
wed. In other cases the day of rest shall be fixed in the workshop rules, 
ailing that the day of rest shall be Sunday in every week. 


ach year shall be holidays. 


31. In addition to the weekly day ot rest, 1st May and 16th September , 


- and employers who have engaged such women must pay them theit wage! 


_ material needs ot the worker and to provide what is ReEeSsaLy for leading: 
proper lite. 


_ and the cost of living in each district of the State. 
has the right to check such measures in person or through a representative. 1 { 


than halt the wages may be paid in kind.] 


week, and in no case at longer intervals than 15 days, or in domestic servic 


A932, “Women shall not be employed pe 40 days olan hen confinement 


while they are prevented from working. Ghia ra 
While nursing their infants women shall be allowed a break of half- ai-hot 
both in the morning and in the afternoon for feeding their infants. 


| 
33. The wages shall be agreed upon freely in the contract, provided th | 
in no case shall a wage be fixed which fails to satisty the most indispensabld 


The wages for night-work and overtime work shall never be less than the 
wage fora corresponding working day of normal hours increased by 50 per cent 
If no wage is stated in the contract the employer shall pay what the worked 
asks, provided that this is not higher than the wages of the best-paid worker : 
of the same category. il 
34. The Labour Department shall fix every, year a minimum wage to: 
every district and every industry in accordance with the first paragraph 00 
the preceding Section, taking into consideration the conditions of employed 


35. [Where wages are calculated by measure, weight, etc., the work 
36. [Wages must be paid in cash, except that in agriculture not more 


37. [In the absence of agreement to the contrary, wages to be paid ever 


one month.] eh 
38. [Wages not ‘6 be paid in public-houses, shops, etc. ] : i 


39. [No deductions irom wages permissible except by order of the cov 

or we ] 
’ [Wages not exceeding 20 pesos a week may not be attached, anai 
ine wages only up to one-fitth of their amount. ] t " 
41. [Payments of wages to miners Detweed 12 and 18 lawiul unles4 
parents or guardians object. | 
42. [Agreements to spend wages in partionta! places, void.] 


CuaPTER I1V.—Workshop Rules. 


43. [Workshop rules must be posted up in a conspicuous place in a 
industrial, commercial, or agricultural undertakings, and in permanent laboui 
camps. Such rules must be sanctioned by the Labour Department. ] : 
' 44. [Rules to state inter alia wages, hours of work, terms of notices 
measures to be adopted for the prevention of accidents, penalties. | G 
45. [Rules must not be contrary to the law or contracts.] . 
46. [Workers must obey rules. ] 
47. (Changes in the rules to be submitted to the workers; if they diss 
agree with the employer the Labour Department decides ; rules, once sanei 
tioned, come into force after being posted up for 8 days, except rules respectim; 
safety and health which come into force at once. ] | 
_ 49. [Penalties for breach oi rules to be fixed in the rules ; workers ma 
appeal to the magistrate. ] 
50. [Register of fines imposed to be kept.] 
51. [Penalties may be rescinded in certain cases.] 


i 
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CHAPTER V.—Determination of the Contract. 


52. [Cases in which a contract i 

53- [Force majeure defined as 
ar, etc., if the work must cease for 
orker has the right to wages for 30 days.] > 

54—57. [Reasons for which a worker may be dismisse 
2e employment before the conclusion of the agreed term.] 

58. The circumstance that an employer or a worker joins an employers’ 
ra workers’ organisation or exercises his natural civic or political rights. 
wall never be held to be a valid reason for the dismissal of a worker by his em- 
loyer or for a worker to leave the employment. 


including fire, explosion, earthquake, 


It shall be assumed that the worker’s dismissal by the employer on the ~ 
orker’s leaving contravenes this provision if the dismissal or leaving, as the. 


ise may be, takes place in the course of the x 5 days following that on which 
ae person concerned joined the association or exercised the said rights. 

59. [Employer exempted from liability if he dismisses the worker for 
€ specified reasons, and likewise the worker if he leaves.] 

60. [*'se must be made within 8 days of the right to dismiss or to leave.} 
_ 61. (Compensation payable if employer wrongfully dismisses a worker, 
'a worker leaves unlawiully.] — 
62. [Wages cease with the employment where the ,dismissal or leaving. 


Jawiul.] 


CHAPTER VI.—Collective Contracts of Work. 


mtracts ; collective contracts must be in writing and officially registered ; 
sister to be open to general inspection ; collective contracts not to be con- 
ded for more than three years, and may be concluded in respect of special 
ups of workers or localities ; a collective contract overrules terms contrary 
it in individual contracts ; in case of a breach of contract damages may be 
imed either by an organisation affected or by individual members ;: the 
perty of organisations is liable in case of breach of contract.] 


VII.—Profit-sharing. 


80—89. [Profit-sharing scheme must be governed by rules; workers 
t to share in losses; profits to be distributed annually ; profit-sharers re- 
ired to appoint a person to audit the books and verily the profits to be 
tributed ; profit-sharers not necessarily to Share in the management of 
works ; if the profit-sharing scheme has a philanthropic or educational 
pose, or is intended as a means of saving, the workers must share in its 
hagement. ] 


Cuapter VIII.—Conciliation and Arbitration. 


go. In the absence of an inspector of the Labour Department, the duties 
inspection, superintendence and conciliation laid upon ‘those inspectors 
Ii be exercised by the president of the municipality within his official 
trict. Pi, 

gI—g3. [Procedure in arbitration and conciliation. ] 


more than 30 days, in which case the 


d or may leave 


s terminated, including force majeure} 


~ 


Cuaprer 1X.—Supplementary Provisions. = mee 

[Arrears of wages may be claimed within a year and are clas 

as preferential debts under the common law.] ~ ; : 
95. [Common law means the Civil Code or the Commercial Code.] — 

96. [Jurisdiction of courts.] 
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_ 97. [Disputes re contract of work to be settled by summary procedures 
and simple procedure provided in case of minors or married women appl 
‘for leave to conclude contracts of work.] | 

98. [Refusal to submit to arbitration after agreeing to it held to amour 
‘to breach of contract.] : 

99. [Time limits.] ; & 

roo. [Time limits for expiry of claims do not apply in case of employe! 

--or workers called up for compulsory service.] “ae 

tor. [Workers removed more than 20 km. to their work must be returnes 
to their homes at the employer’s expense in certain cases.] t 

roz. [Enforcement of the Act rests with Labour Department (Seccié 
del Trabajo) under the General Secretariat of the State Government (Secté} 
taria General del Gobierno del Estado). Duties of inspectors of the Depar 
ment. ] abe ; ae : 

103. [No shops or canteens of any kind may be set up in factories, mine 
and other works by persons having any power over the workers in view « 
their conditions of employment. Thus the businesses known as “ tiendas q 
naya’”’ are prohibited. Penalty: fine of from 200—x,000 pesos or corre? 
ponding imprisonment together with the closing of the business.] 3] 

104. [Businesses for supplying the workers are exempted from tH 
above if : (1) the workers are free to buy the goods or not; (2) the prices ¢ 
the principal articles are posted up conspicuously, and submitted to tH 
political authorities ; (3) the workers are not refused the goods unless the 
voluntarily leave the employment, or are dismissed for serious reasons ; ({ 
the goods are sold at cost price ; (5) the political authorities are notified. Thee! 
authorities may close a business not observing the rules.] 5 

to5—1to. [In agricultural undertakings, labour camps, etc., includin 
more than 10 families or 20 workers, outside any place, facilities must i 
allowed for shops, stalls, meetings and entertainments, and also cemeterid 
-and primary schools. Free traffic must not be interfered with, nor persons 
liberty infringed in any way. If there is no public authority the employer 
representative must arrest criminals and notify the nearest authorities at oncex 

111. [Disputes respecting the interpretation of the Act to be settle 
by the Labour Department.] 

I12,, 113. [Penalties.] 

114. Three months allowed for bringing workshop rules into confor 
with the Act. 
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CHAPTER X.—Industrial Accidents. 


I. Undertakings Liable. 

115. [Employer is liable for accidents sustained by workers arising 01 

of or in the exercise of their employment.] M 
116. [This applies to factories, etc., using power and with more than fi¥ 
workers ;. mines, etc.; the building trades, railway works and works. 
construction ; metal works ; loading and unloading operations ; works whe! 


early B.. 
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injurious, poisonous, explosive and inflammable materials are used ; agh 
cultural operations where power is used ; mills, ete. ; sewerage works ; gas ari 
electricity works ; theatres, etc.] ; 
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_ 117. [Employer to provide immediate medical 


attention and to pay 
€ whole wages for the duration of the illness up t 


© six months, and, if 


aled until the usual work can be resumed, but not f 
d six months; (iii.) in case of permanent and total 
iges for two years from the time when the injury is healed.] 

‘IIg. [In case of death, the widow, descendants under 18 and dependent 


120. [If an incapacitated worker dies when in receipt of compensation, 
compensation is paid to the dependants for the petiod during which he was 
itled to it, but not for more than the periods named in §rr19.] 
12x. [Children’s compensation transferred to the widow when they reach 
age of 16.] 
122. [No compensation payable for incapacity of less than three days. | 
123. [Workers in receipt of yearly earnings exceeding 1,000 pesos only 
itled to one-fifth of the usual compensation.} 
124. [The worker’s medical attendant to report at once to the Labour 
artment. | 
III. Exemption from Civil Liability. 
125. [No liability in case of force majeure unconnected with the work ; 
cusable negligence on the. part of the injured person ; the celibetate 
ntion of the worker to do himself injury ; the worker’s failure to observe 
workshop rules. Burden of proof of exemption on these grounds rests 
the employer.] 
IV. Procedure. 


126, 127. [Labour Department to see that the employer fulfils his 
gations, and to intervene in case of dispute. ] ‘ 
128. [Agreements between employers and workers respecting accident 
pensation invalid, unless approved by the Labour Department, in so far 
hey are unfavourable to the worker. ] 

129-135. [Jurisdiction and procedure.] 


V. General Provisions. 


136. [The present Act does not affect liability under the penal laws, but 
pensation paid under this Act may be deducted from other penalties 
sed. 

7 [The employer may claim reimbursement from a liable third person.] 
138. {If a decision is reversed on appeal the applicant may claim the 
bursement of sums paid.] 
139. [The rights granted by the Act are personal and cannot be forfeited 
odified by agreement.] : 

140. [Compensation cannot be assigned for the payment of debts.] 


be established at The Hague. 


TAT [Claims for ceunpeNee tion isos within two years of the ace d 
142: All works named in §116 must have workshop rules ; in the absenc 
of such rules the bishoal sae must is paid without question. a 


VIL. Netherlands | 


1. Besluit van 19 September 1916, No. 7, betreffende den Dine dey We ri 
loosherdsverzekering en drbetisbemiddaling (Staatscourant No. 226.) — 


Decree respecting the Department of Unemployment Insurance as Ana 
Exchanges. (Dated 19th September, 1916.) : | 


1. A Department of Unemployment and Employment Exchanges shaé 


2. The functions of the Department named in §1 shall be the follow 


(A) Unemployment Insurance. mn | 


The promotion of unemployment insurance by making money grat n 
' to unemployment funds and by other means; © 

the preparation and administration of Regulations in the matter 
unemployment insurance. 


(B) E mployment Es “changes. 


The promotion of employment exchanges, including inter- -commu n 
and international employment exchanges, by mane money cant 
employment exchanges or by other means ; i 

the management of inter- communal Slow hae exchanges and 
central institutions of a general nature or for special branches-of work ; / 

the preparation and administration of Regulations 4 in the matter 4 
_ employment exchanges. 


(C) Other Matters concerning the Prevention and Combating of Unemployme 
or the Mitigation of the Results of Unemployment. 


3. At the head of the Department named in §1 there shall be a Directe 
appointed and dismissed by Us, who shall be under Our Minister of Water 

4. Officials and employees shall be appointed to work in the Departme: 
under the Director. 

These officials and employees shall have the same designations as 
officials in the general administrative departments. If it is deemed necess 
to give them any other designation, they shall on their appointment be place 
in the same position as departmental officials or employees receiving the san 
salaries. ( 
The provisions of Our Decree of 21st April, 1913 (Staatsblad No. 13 
as amended by Our Decree of 17th March, 1916 (Staatsblad No. 133), she 
apply to the aforesaid officials and employees. ~ 

5. The Director shall be responsible for the carrying out of the functio: 
of the department. 

He shall correspond direct, for the purposes of procuring and prov: 
information, with pea departments, authorities, particular associations a! 
persons. q 

6. Insofar as no'provision is made in the present Decree in respect ofa 
matter touching the powers and duties of the Director, the necessary Regi ii 
tions shall be: issued by Our Minister of Waterways. 
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Besluit van den 13 den October 1916, houdende aanvulling van het Mijn- 
 reglement 1906. (Staatsblad No. 474.) 


Basie) Supplement the Mines Regulations of 1906. (Dated 13th October, — 


The Mines Regulations shall be amended as follows : 
The following shall be inserted after §272: 


“ CHAPTER XVA.—Labour Controllers. 


272a. In addition to the officials named in §255, at least two labour ~ 
mtrollers shall have the duty of Supervising the observance of these Regu- 
tions in underground workings ; the said controllers shall be appointed by 
ur Minister on each occasion for five years, and may be suspended and 
scharged by him. 

272b. On each occasion before the a 
ree persons shall be proposed by the workm 
esided over by the Chief Mining Engineer 
€ State Department of Mines Inspection. 
minations. He shall not proceed to make t 
€ views on the nominations of the owne 


or members of 
household shall heep an inn or shop, or carry on any business, 


272d. It shall be the duty of the labour controllers : Y 
(a) to inspect the underground workings regularly with a view to the 
health and safety of the workers during their work ; 
(0) to investigate accidents occurring below ground: ; 
_ In carrying out their duties they shall be under the supervision of the 
{ Mining Engineer, who may give them orders. 
272e. The labour controllers shall receive salaries from State funds, 
amount of which shall be fixed by Us. 
272f. More detailed Regulations shall be issued by Our Minister 
cting the manner of convening the workmen’s committees and the making 
ominations for the appointment of labour controllers.” 
Our Minister of Agriculture, Industry and Commerce is charged, with the 
ying out of this Decree, etc. Ter Wieinites” 


OS fm 


Beslat van den 2 den December 1916, tot vaststelling van algemeene vegelen 


voor het verleenen van subsidien ten behoeve van werkloozenkassen. (Staats- 
blad No. 522.) 


ee issuing general Regulations for the granting of subsidies to Unemployment 
unds. (Dated 2nd December, 1916.) 
] 
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CHAPTER I.—General Provisions. 
x. In this Decree: Be 
“ Unemployment fund” shall mean the fund of an association of 
workers or employees raised by the contributions of members, and 
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by Our Minister and which satisfy in other respects the requirements laid dov 


organised. 
rh 7 


the date from which this right shall begin. 
_ the unemployment fund as he deems necessary. 


' reside. 


_ and shall, as a rule, not exceed Too per cent. of the same. 


more than one commune, each of these communes shall pay the same percen 


having the object of providing such members with an allowance im 
case of involuntary unemployment. . eae | 
“Contributions ” shall mean the contributions fixed in the rules of ‘the 
unemployment fund, and paid by the members with the object % 
securing the allowances. eae 
“Commune” shall mean any commune which adopts the Regulation 
contained in this Decree. Hone: | 
“ Our Minister ”’ shall mean Our Minister charged with the administrab 
tion of this Decree. } l 
“Director ” shall mean the Director of the Department of Unemploy 
ment Insurance and Employment Exchanges. 


F 


CuHarTeR I1.—Subsidies to Unemployment Funds. 4 
2. (1) For the purposes of unemployment funds whose rules are approve 


i 
by him, subsidies may be granted from the State in conjunction with 1 y 
communes, to associations concerned by which the unemployment funds 7 


Si 


(2) The order whereby the right to a subsidy is recognised shall stati 


3. If desired by Our Minister, the governing body of a subsidised ass 
tion shall, within a stated term, introduce such amendments to the rules @ 


4. (x) One-half of the subsidy shall be paid by the State and the o he 
half by the commune within which the members of the unemployment 


(2) The amount of the subsidy shall be fixed in relation to tH 
contributions actually paid in the communes contemplated in Sub-section (1 

(3) A Higher percentage may be fixed if extraordinary circumstaneé 
of a temporary nature make this necessary. Bl 

(4) The places of residence contemplated in Sub-section (1) shall] 
held to be the actual places of residence of the members on the first day of t 
week in respect of which the contributions forming the basis of the subsidy, @ 
stated in the same Sub-section, are paid. . q 
(5) Where the operations of an unemployment fund extend 


of the contributions actually received from members residing within » 
respective districts. 

5. (xz) The subsidy shall be placed under the direct control of the gove 
body of the association and, except as regards the moneys necessar 
immediate payments, shall be invested by the said governing body in accor 
ance with the provisions of the following Section, q | 

(2) If a governing body, as aforesaid, fails to observe Regula 
jssued in pursuance of the following Section as regards investments, or if 
are other circumstances which might result in the withdrawal of the subst 
the subsidy shall only be paid in so far as the assets of the unemploy 
fund are insufficient to pay the benefits. . : 

(3) The governing body named above shall be notified immed 

hereof by registered letter. 

6. (xz) Every year Our Minister shall publish a list of stocks in which th 
moneys belonging to unemployment funds may be invested. a 


f 


of he TOTO 
: (2) No such moneys shall be invested in any manner other than that 


entemplated in Sub-section (I), without the special 
foresaid. 


7- (1) The right to a subsidy may be withdrawn by Our Minister a ate 


ppears that : 


(a) the provisions contained either in the rules of the unemploy- 46 
es issued or decisions come to. 


ment fund, or in this Decree, or in the rul 
In pursuance of this Decree, are being contravened ; 


(0) the supervision exercised by the governing body of the fund is _ 


inadequate. 

(2) The withdrawal shall be announced in a communic 
he reasons for the same, and stating the date from which no further subsidy 
jill be paid. : in 
ee . Cuapter IIl.—Contributions of Insured Persons. 

8. (xz) The amount of the members’ contributions shall be fixed in the 
ales of the unemployment fund. | 
: (2) They must be sufficient, together with the subsidies to be received, 
provide the members with the benefits prescribed in the rules of the fund 


d, in addition, to put aside a sufficient amount for paying benefits in case of 
traordinary unemployment. rans 


CHAPTER IV.—Beéneftts. 


benefit shall be continued. 
(2) In view of the provisions of §r9, the governing body shall give notice 
its decision to the council of the commune in which the person who is to 
ceive the benefit resides, on the first day of the week in respect of which the 
Mefit is paid. 4). ; 
ME (3) The notice named in the preceding Sub-section shall state the 
isons for which the decision was come to by the governing body, if it concerns 
member to whom work has been offered through the public employment 
change or any other bureau recognised as equivalent by Our Minister and 
o has refused such work. 


cision to grant benefit as contemplated in the first or third Sub-section of the 
ceding Section, shall give notice of the same as soon as possible by registered 
ter to the governing body of the Association. 


tion, the governing body of the association shall pay out no more benefit 
the insured person concerned. Be ae 

(3) The communal council may require any benefit which in its 
ion has been unlawfully paid to be repaid to the unemployment fund 
hin a term to be prescribed at the same time. The council shall notify the 
erning body of the association of this decision in the same manner as is 
templated at the end of the first Sub-section of this Section. 

(4) The Director likewise shall have power to order that no further 
efit shall be paid or: that benefit paid out shall be returned to the un- 
ployment fund within a term to be fixed by him. The end of the preceding 
-section shall apply in this case. ae ii 
-az. (1) The governing body of an association which objects to any 
ision of the communal council or the Director, as contemplated in the 


g. (1) The governing body of a subsidised association shall decide 
hether, and if so what, benefit shall be granted, and also whether the payment ~— 


(2) After receiving the notice contemplated in the preceding Sub- 


authority of Our Minister — 


ation giving | 


to. (x) A communal council which has any objection to raise against a. - 
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. a me Oe a 
preceding Section, may appeal therefrom to Our Minister, who shall not make 
any decision without having heard the opinion of the Commission named in §2: 5. 

(2) The Minister’s decision, together with the reasons for the same, 
shall be published in the Staatscourant. Se, : _ 

12. No person shall claim benefit at the same time from more than one 
unemployment fund belonging to a subsidised association. || 

13. (x) In the case of a member of the unemployment fund of a subsidised 
association who is at the same time a member of one or more unemploym 
funds of non-subsidised associations, the total daily benefit shall not exce 
zo per cent. of his average daily earnings. __ 

(2) If it is impossible to calculate the average daily earnings of the 

member, these shall be held to be the daily earnings of workers of the same kind! 

either in the same place or, failing this, in communes with an agreed standare( 
of wages. ; 

(3) If the total daily benefit exceeds the percentage stated in I 

first. Sub-section of this Section, the benefit from the subsidised association 
shall be reduced accordingly, so that the maximum of 70 per cent. is no? 
exceeded. 3 

14. Members whose actual places of residence are in communes whiell 
have not adopted the Regulations contained in this Decree, shall not receive 
from the unemployment fund benefit exceeding one-half of the amount fixec 
in the rules of the unemployment fund for members in communes which ha ver 


i 


adopted the said Regulations. | 
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CHAPTER V.—Dissolution and Amalgamation of Unemployment Funds. 


15. (1) Resolutions to dissolve a subsidised association as well as itd 
unemployment fund, and also resolutions to incorporate a subsidised associa tio 
with its unemployment fund into another such association, must be notified 

to Our Minister within eight days of the date of their adoption. > 
(2) Resolutions to incorporate an association contemplated in 
preceding Sub-section shall require the sanction of Our Minister. — 
(3) The incorporation of a subsidised association with its unemploy 

ment fund into a non-subsidised association shall, for the purposes of thiii 
Decree, be held to be equivalent to dissolution. ~ | 

16. (x) If a subsidised association, together with its unemployment f di 
is dissolved or if the right to a subsidy is forfeited, the association shall pa 
one-half of the amount of the subsidy remaining under the control of i 
governing body at the time of the dissolution or iorfeiture over to the office 
the State Paymaster concerned in return for a receipt, which document shal 
be sent in to Our Minister without delay, and the other half shall be paid i 
to the office of the communal collector concerned, or if the communal subs di 
was paid by more than one commune, to the offices of the communal collector 
concerned in proportion to the number of members of the fund actually residin 1 
in each Sotthie at the si of the dissolution or forfeiture. 4 

2) The amount of the subsidy referred to in the precedi -sect 
shall be held to be one-half of the auerente between thongs it aecaa 
date of the dissolution or forfeiturey and the funds of the unemployment funé 
in hand on the date from which the subsidy was granted, unless Our Ministe 
shall prescribe otherwise in special cases. 


CuapTtER VI.—Administration of the Unemployment Funds. | 
i 


17. The governing body of a subsidised association shall be 4 
administer the unemployment fund in a proper Goannen bound 


a 
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18. ~ A subsidised association may be granted from the State an allowance . 
owards administrative expenses. 


Carter VII.—Supervision. 


1g. The communal council shall exercise supervision over the unemploy- 
ient funds whose members reside exclusively within the commune, and overt 
he operations of other unemployment funds in respect of the members of the 
ime who reside within the commune. 

20. (1) The governing body of a subsidised association shall be bound : 

(z) to allow Our Minister and the councils of communes in which — 
members of the unemployment fund reside, as well as authorised representa- 
tives appointed by the former or the latter, to inspect on demand the books, 
documents and records relating to the operations of the unemployment fund 
and to give them all necessary explanations ; 

(6) to send to Our Minister on a date to be fixed by him an annual 
Teport of their work, together with a statement of accounts relating to the 
preceding financial year, in both casas as far as concerns the unemployment 
fund attached to the association. 


CHAPTER VIH.—Advisory Commission. ; 
2t. (1) An Advisory Commission on Unemployment Insurance shall be 
tablished. Ze 
(2) It shall be the duty of this Commission to advise, Our Minister 
the administration of this Decree. 
(3) The Commission may make proposals to Our Minister. 


22. (1) The Commission shall consist of at least 12 members, who, together 
th an equal number of substitutes, shall be appointed by Our Minister for a 
m of three years, one-half being representatives of subsidised associations 
d one-half being representatives of the State and of the communes. Retiring 
mbers shall be immediately re-eligible. on 

(2) As regards the appointment of the representatives of subsidised 
ociations the governing bodies of the central trade unions to which the | 
ociations belong shall be invited to send to Our Minister a list of the persons 
ommended by them. ; 

(3) An invitation as contemplated in the pteceding Sub-section may 
be addressed by Our Minister to the governing bodies of subsidised 
ociations not belonging to central trade unions. 

23. (1) The Chairman of the Commission, together with his substitute, 
Ii be appointed by Our Minister from amongst the members ; he shall have 
asting vote in case ‘ot equality of votes. — ries 

(2) The Secretary of the Commission shall be appointed by Our 
ister, who must receive through the Commission the recommendations of 
se persons. He may be given a salary, which shall be_fixed annually. 

(3) The members of the Commission and their substitutes shall receive 
wances for attendance, in addition to the reimbursement of travelling and 


irding expenses ; the amount of such allowances shall be prescribed by Us. 
| 24. The Director shall have the right to attend the meetings of the 
ission and to be represented thereat by one or more officials attached 
ithe Department of Unemployment and Employment Exchanges. 

} 25. (1) A Commission of three persons shall be appointed for the purpose 
ixercising the function named in §1r. 


-. Federal Act of 13th June, IrorI, respecting sickness and accident insurane¢ 


shall be given a salary to be determined annually. ~ 


ance, in addition to the reimbursement of travelling and boarding expenses 
‘the amount of such allowances shall be prescribed by Us. 


~ shall not issue any decision otherwise than in accordance with the advice off 
the Commission named in §21, nor, in so far as such decision affects an unem> 
ployment fund the operations of which extend to only one commune, without 
~ “Unemployment Decree, 1917.” 


~ into force. . 
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(2) The Chairman of the Advisory Commission named in §2r or h 
substitute shall serve as a member, and likewise as Chairman. In addi ) 
two members, and their substitutes, shall be chosen from the said Commiss 
by Our Minister for a term of one year, one from amongst the representati 
of the State and of communes and the other from amongst the representativess 
of associations; on the expiration of their term of office they shall not 
again eligible for the same period. j Pace oe 
(3) Our Minister shall provide the Commission with a secretary, who 


' 


(4) The members of the Commission shall receive allowances for attend 
| | 
CHAPTER I1X.—Concluding Provisions. i 


36. ‘In the cases contemplated in §§2 (x), 3, 4 (3), 7 (2), 15 (2), Our Minis 


i] 
hearing the views of the communal council concerned. De WO | 
27. (t) The iules contained in this Decree may be referred to as thes 
(2) They shall be revised within two years of the date of their comin 4 


 Qur Minister of Waterways is charged with the carrying out of this Decret 
which shall be inserted in the Staatsblad and in the Staatscourant, and a co: 
of which shall be presented to the State Council. : 


VIIE ‘Switzerland 


ZURICH. t: 


Einfiihrungsgesetz zum Bundesgesetz tiber die Kranken- und Unfallversicher 
' Vom 10. Dezember rogr6. Sars 


Act to bring into operation the Federal Act respecting sickness and accidel rf 
insuranee. (Dated 10th December, 1916.) P 

A.—Compulsory Sickness Insurance. 

1. The political communes shall have power, in accordance with 


\ 
YS 


and with the provisions here following, to introduce compulsory sickni 
insurance. 

Neighbouring political communes may unite in a joint system of insura: 
__ Moreover, the State Council reserves to itself the right to declare 
insurance compulsory for persons belonging to cantonal institutions and itsé 
to establish public funds. 

2. ‘The compulsory insurance must make provision at least for medical 
attendance and medicine ; a person who is a member of a recognised private 
sick fund shall nevertheless be held to be insured. : 

3. The following persons living in the commune shall be declared com# 
pulsorily insured : ‘7 

(a) families including children over or under age who are not li 
to taxes, if their total annual income does not exceed 1,500fr. ; 
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re (0d) individual petsons whose annual income does not exceed I,200fr. ; 
‘Solitary persons under age, in so far as the people liable for their support 
possess incomes of not more than 1,s00fr. ha 

Taxed earned income and the produce reckoned at 4 per cent. of taxed 
roperty up to Io,000fr. shall be held to be income. 


4. The communes shall have power to extend the compulsory insurance — 


eyond the benefits named in §2 and to persons with higher incomes than those 
amed in §3. Notwithstanding, the insurance shall not be compulsory in the 
ase of persons who pay taxes on more than 10,000fr. of property, or whose 
anual taxable income from earnings and property exceeds 3,o00fr. 


5. Communes may apply the compulsory insurance also to employees and 


orkers who live outside the commune but within the territory of the canton _ 


f Ziirich, if they work in undertakings within the commune, provided that 
ich persons are not compulsorily insured in their communes of residence. 

_6. The communes shall determine at what date after settlement within 
heir territory an inhabitant shall begin to be compulsorily insured. They 
ay exclude sick persons or persons over a certain age from the compulsory 
Sutance ; they may also exempt subjects of foreign States from the compulsory 
surance. 


7. The communes shall determine what official bodies shall decide the 


all lie in first instance to the Department of National Economy, and in 
cond instance to the State Council. 


sed sick funds or associations of such sick funds (contract sick funds) ; every 
ognised sick fund whose sphere of operations includes the commune shall 
ve the right to participate in such arrangements in so far as it fulfils the 
ligations arising therefrom. . 

Ifa commune fails to organise the insurance through contracts with private 
kfunds, it shall found one or more public sickfunds. A commune may also 
ke arrangements for another commune to join in its sick fund. 

9. Contracts made by communes with private sick funds shall be subject 
the sanction of the Department of National Economy. 

Public sick funds shall require the recognition of the Federal Council. 

The communes shall be liable for deficits in the working accounts of public 
kfunds. If such deficits appear and if it is shown that the fixed contribu- 
ms of the insured persons are insufficient, the communes shall consider 
ether the members’ contributions should be increased sufficiently to ensure 
e expenses of the fund being covered. 

19.. Public and contract sick funds must provide compulsorily insured 
mbers with at least those benefits which are declared compulsory by the 
mmune. They mayextend the benefits, e.g., to provide sanatorium treatment 

money benefit to a higher amount than the compulsory benefit. — 

} 11. The communes may allow persons who are not compulsorily insured 
| become members of public sick funds. ; 

| 12. A person who is not a member of a recognised sick fund, but who, 
accordance with a resolution of the commune, must be insured, shall be 
right a member of the public sickiund or of that fund to which the commune 
s, by contract, entrusted the insurance of compulsorily insured persons. 

| If a compulsorily insured person already belongs to more than one non- 
fognised sick fund, he must give up his membership of one of these (§26 of 
Federal Act). 


1estion of whether insurance is compulsory. Appeal against their decisions _ 


8. The communes may entrust the sicEness insurance to private recog-' 
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13. Employers may be required by the communes to see to the payme nti 
of the contributions of their workers who.are compulsorily insured in publics 
funds ; but employers shall not be required to pay contributions themselves: 
{§2 (c) of the Federal Act]. ; ine ai 
14. The public and contract sick funds shall not on that account exclude: 
from the insurance, nor reduce the minimum legal benefits (§2) of, compulsorily 

» insured members who cannot pay their contributions on account of poverty 
_ The communes shall be bound to pay to the public and contract sick fundss 
the contributions which cannot be recovered from such members, subject tot 
the right to reclaim them from the members in question ; in this case the 
communes may require these members to be placed in the class with the lowest 
contributions. ; ¢ aa 
_ 15. The regulations issued by the communes in pursuance of this Acti 
shall be submitted to the State Council for ratification. The Federal Council’ss 
right of sanction within the meaning of §2, paragraph 3, of the Federal Act, is4 
reserved. ~ as a | 
16. If the membership of a public fund is so small that it seems likelyy 
the fund will be unable to fulfil its obligations, the Department of Nation al 
_ Economy may cause the fund to be united with that of a. neighbouringg 
commune. If this is not possible or feasible, and if the position cannot bed 
improved by any other means, the State Council may, on the proposition of th 
Department of National Economy, order the fund to be dissolved. 
.. Where a public sick fund is dissolved, the State Council shall at the samee 
_ time adopt a resolution, within the limits of §28 of the Federal Act, respectin| 
the application of any moneys still in hand, and respecting the continuanced 
of the insurance of the compulsorily insured persons formerly in the dissolve 
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fund. , 

17. The canton shall grant to recognised official and private sick funds,| 
in addition to the grants made to them by the Federal Government, 1 fran 
per annum for every person compulsorily insured for medical treatment an 
medicines. 

In addition, the canton shall pay the communes in respect of the outlayy 
involved in paying the contributions of impecunious persons compulsorily in-i 
sured (§14) grants equivalent to one-third of the said outlay. t 

- B.—Provisions in Execution of the Federal Act. | 
18. Non-recognised sick funds shall be subject to the supervision of 
Department of National Economy, and recognised funds only in so far asc 
cerns their capacity as public funds or the administration of the compulsor 
insurance. 
19. The State Council shall designate by Order under §25 of the Feder: 
Act the arbitration tribunals to have jurisdiction in disputes between funds a 
_medical men or chemists, and shall prescribe the procedure before such tribun 
The arbitration tribunal shall have the duty, in addition, of decid 
disputes between non-recognised sick funds and medical men or chemists 
the parties expressly appeal to the arbitration tribunal. 
20. -The cantonal Insurance Court shall adjudicate upon the disputes# 
named in §120 of the Federal Act. _ 
It shall have the duty of adjudicating upon private, law disputes between. 
recognised or non-recognised sick funds amongst themselves or with th 
members or outsiders on insurance matters, if the rules of the sick fund. 
. contracts provide therefor (§30 of the Federal Act). Se 
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at. The Insurance Court shall consist of. three members and two 
bstitutes. The High Court shall cnoose the President and his Deputy 
»m their own body ; the cantonal council shall choose the two other members 
d their substitutes. 
_ The office work shall be carried out by the office of the High Court. 

_ The members of the Insurance Court chosen by the cantonal council and 
er substitutes shall receive a daily allowance fixed by the cantonal council. 
_ 22. Disputes concerning amounts not exceeding 300!r. shall be decided 
7 the President of the Insurance Court acting as a single judge ; disputes 
ncerning amounts exceeding 300fr. and disputes such that, from their nature, 
€ amounts involved cannot be estimated, shall be decided by the Insurance 
urt with three judges sitting. . | 

23. Complaints shall be made direct to the Insurance Court by handing 
a tatement, which must be presented in duplicate and contain the names 
the parties, the request for a judicial decision and:a short account of the 


tual grounds on which the claim is based. The evidence shall be named 
d documents attached. . 


hout fee and shall be given legal assistance. It shall not be lawful for the 
mbursement of costs and fees out of moneys received as insurance benefits 
be claimed subsequently (§96 of the Federal Act). 


thin two weeks after the decision is issued. 

In other respects the provisions of the Act respecting the judicature in 

eral and those of the Civil Procedure Code respecting ordinary procedure 
lL apply to the Insurance Courts The cases shall be dealt with summarily 
08 of the Civil Procedure Code). 
24. The only appeal against the decisions of the cantonal Insurance 
rt and of the single judge shall be by the method of reconsideration (Wieder- 
stellung) [Civil Procedure Code, §§351-358] and by appeal to the Federal 
urance Court. ‘ | 
Ji application is made to the cantonal Insurance Court or to the single 
ge in private law disputes between funds and their members or outsiders 
» paragraph 2), the only appeal against the decision shall be by the method 
econsideration and that of annulment cases before the High Court. 
25. The magistracies and police authorities of the canton and of com- 
es shall, at the request of the Swiss Accdent Insurance Institution in 
erne or of the insured person or his dependants, undertake the inquiries 
ssary to establish facts concerning, and the causes and results of, an 
dent (§71 of the Federal Act). 


C.—Admimistration and Penalties. 


26. The State Council is entrusted with the administration of this Act 
shall issue the necessary Orders for this purpose.’ 

27. Contraventions of the Act or of the Orders issued by the State 
acil in pursuance of the same, or of instructions given by the competent 
tvisory authorities, shall be punished by police fine not exceeding roofr. 
28. The Police Act for journeymen craftsmen, apprentices, factory wor- 
6, day labourers and servants, dated 16th Becember 1844, is hereby 
aled. 

29. This Act shall come into force after it has been adopted by the refer- 
iam and approved by the Federal Council. 


Impecunious persons shall, on request, be allowed to take proceedings » 


_ The decision of the Insurance Court shall be communicated to the parties 


—t- ™~ 
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War Measures in regard to Labour 
Legislation ae 


I, Spain 


eal decreto dispontendo se consideren comprendidos en eb Art. 221 de la Ley de 
Reclutamiento y Reemplazo del Ejército los obreros empleados en el arranque — 
de mineral de las minas de hulla, y declarando, con caracter provisional, 

. en suspenso, en la parte que se indica, la Ley de 27 diciembre de 1910, 
que fija la jornada maxima en el trabajo minero y el Reglamento para 
su ejecuctén. (B.I.R.S. XII, IL, 307.) 


oyal Decree to provide that workers employed in hewing in coal mines shall 
come under §221 of the Act relating to recruiting and substitution in the 
army, and to declare, as a provisional measure, the suspension of the 
parts indicated of the Act of 27th December, rgro, fixing the maximum — 
working day in mines, and of the regulations issued in pursuance thereof. 
Dated 4th February, 1916. 

t. Workers employed in hewing in coal mines shall be held to come under 
gat of the Act relating to recruiting and substitution in the Army. Notwith- 
tanding, if the Government considers it expedient in view of the international 

sition, persons who are liable to compulsory service and ate employed in the 
aid work, may continue in that work. The time spent by them in this position 
hall be reckoned as service in the active units of the Army, without the persons 
oncerned having been in any army units. Notwithstanding, they shall be 
ibject to the courts-martial as if they were with their regiments. * 
2. The Act of 27th December, 1910, fixing the maximum working day in 
ines and the administrative Order in pursuance thereof is hereby temporarily 
nd partially suspended. The suspension shall relate solely and exclusively 
o those provisions of both enactments which prohibit the employment ol 
ersons between 16 and 18 years of age in hewing operations below ground, 
nd shall apply only to worke~s employed in coal mines. 

3. The Minister of War shall have power to issue suitable regulations for 
arrying out the provisions of §r of the present Royal Decree. 


Il. Switzerland 


Bundesratsbeschluss betreffend die Festsetzung von M indeststichpreisen und von 
Mindeststundenlohnen in der Stickereindustrie. Vom 2 Marz 10917. 
(Schweiz. Gesetzsammlung 1917, Nri rz, S499-) | 

esolution of the Federal Council respecting the fixing of minimum piece tates 

and minimum hourly rates in the embroidery industry. Dated 2nd 


March, I017. 


TKO" He Nie IS ae 


I.—Provisions respecting Machine-made Embroidery (Schifflimaschinen). 
1. The lowest prices at which embroidery by “ Schiffli ” machines maj 


be give t and undertaken are fixed as follows :-— : 
bries eee a ce Per 100 Stitches. 


(a) for good “ 4/4 Rapport 10-yards-Ware ” with ordinary 


thread and the normal use of thread. . Ss +s 43 Rp. 
(b) for good “4/4 Rapport to-yards-Aetzware” with = | 

ordinary thread and the normal use of thread 7% (40. Rpae 
(c) extra for mercerised thread ‘‘ 4/4 Rapport ro-yards ” 4 Rp. | 


Even when the standard for ‘4/4 Rapport 10-yards-Ware ” should be 
more favourable to the embroiderer than in the case of good normal ware,. thes 
work must not be given out and undertaken below the above-named prices per 
stitch. . 
2. The occupier shall pay persons employed by him wares for the# 
following operations which will, also in the case of piece-work, produce on an 
average the corresponding minimum hourly wages :— 


Pey Hour 
(a) for pantograph embroidering... Hy Ns ne 60 Rp. 
(0) for looking after pantograph machines .. =e ae 30 Rp. 
(c) for looking after automatic machines .. wt .. 342 Rp 
(d) for Schiffli-filling .. ae ae “9 aye si 22 Rp. | 
(e) for mending ~—:. ae or 28 Rp. — 


3. The minimum hourly wages shall apply to all persons not belonging’ 
to the family of the occupier, who are at least 16 years of age and have been 
employed for at least one month in a similar undertaking and at least three 
months in similar work. i 

In the case of individual persons who on account of their state of health 
or their age are not fully capable of work, the payment of lower wages Shall ‘be: 
permissible as an exception. In such cases the cantonal Department must: 
be notified of the circumstances and their approval obtained. ae | 


II.—Provisions respecting Hand-Machine Embroidery. 


4. The lowest price at which embroidery by hand-embroidery machines} 
may be given out and undertaken, in the case of ordinary white ware (bandes, 
entre-deux, etc.) on raw material with raw or half-bleached thread, shall be- 
as follows : | 

(a) for “3/4 Rapport”... .. 45 Rp. per roo stitches, includin 
thread. : 

(0) for “4/4 Rapport”  .. LF 3O is 3 

(c) for ‘6/4 Rapport” andover .. 35 # * - 
_ _5: The cost of wool, silk and metals shall be a charge upon the person. 
giving out the order, and not upon the person taking it. 

Notwithstanding, for purposes of supervision, these costs may be formally: 
charged to the person taking the order and subsequently written off. | 

6. The Commercial Department of St. Gall shall publish periodically in 
a suitable form the prices for the most usual numbers of hand-machine threads. 


8! 


III.—General Provisions. 


7. Agreements which are contrary to the provisions of §§r and 4 or the ; 
rates drawn up in pursuance of §13 by the Swiss Department of National) 


Economy shall be void. 


Het 


ie 


’ 


4 | Guth Sooke as ERT 


The difference between the agreed and the prescribed wages shall be paid 
afterwards. _ 
m8. As regards classes oi goods not named in §§r and 4, the parties shall 
agree upon piece rates in proper relation to those prescribed there or to the _ 
minimum plece wages modified in pursuance of §13 (a). 

9. All provisions respecting piece rates shall apply likewise to goods given 
out by the piece to middlemen. 

e : If the latter pass on the work to embroiderers, the minimum piece wage at. 
which it may be given out and undertaken shall be not more than 2 Rp. 
altogether below the rates named in §§z and 4. 

Specialities shall not come under the present Section. 

10. Civil disputes (except those relating to wages) arising out of the 
application of the Resolution shall be decided for the territory of the cantons 
f Ziyrich, Schwyz, Appenzell-A-Rh., St. Gall and Thurgau, by the Trade 
tibunal for the embroidery industry in St. Gall. 

Disputes respecting wages shall be decided by the competent cantonal 
judges. 
__ The Cantonal Court of St. Gall may in case of need supplement the staff 
i the Trade Tribunal from inhabitants of the above-named cantons. 
The Trade Tribunal shall act when the amount in dispute exceeds 5oofr. 
11. The judgments of the Trade Tribunal given in pursuance of §r0 
hall be enforceable over the whole territory of Switzerland and shall be treated 
s enforceable judicial judgments within the meaning of §80 of the Federal 
Act of 11th April, 1889, respecting the recovery of debts and bankruptcy 
The St. Gall Act of 16th May, 1899, respecting the Trade Tribunal for the 
mbroidery industry shall apply correspondingly. es 
1z. A Trade Commission presided over by a representative of the Depart- 
ent shall be appointed by the Swiss Department ot National Economy in 
wrder to advise on questions respecting the carrying out of this Resolution. 
_ 13. The Swiss Departrhent of National Economy shall have power, on — 
he basis ot the recommendations of the Commission named in §r2— 
(a) to modify the minimum piece rates and hourly rates of wages 
prescribed in this Resolution ; 
(5) in case of need to fix minimum piece rates of wages, in accordance 
with the principle named in §8 for particular classes of goods not named 
in §§ and 4; 
* (c) to declare that the provisions of this Resolution shall not apply 
to particular localities. 

14. Contracts respecting the execution ot embroidery work concluded 
fore the minimum piece rates of wages come into force shall be carried out 
ven if they provide for lower rates than those prescribed. Notwithstanding, 

n so far as there is no delay in delivery, the corresponding extra payments shall 
be made for piece-work performed more than two months alter the rates come 
Into force. ; 
| 15. Any person who deliberately or negligently contravenes the pro- 

isions of §§1-5 and 9g or disregards the rates fixed by the Swiss Department of 
National Economy under §13, 
any person who openly and deliberately contravenes §8, 
any person who deliberately evades the prescribed piece-work prices 
by demanding or making unjustifiable deductions or excessive charges 

for materials in damaged goods é 
hall be punished by a fine not exceeding 10,000!r., or by imprisonment for a 
erm not exceeding three months. The two penalties may be combined. 


Lane a Both. parte shall be ly li 
provisions respecting minimum piece rates of wag S, an 
undertaking for contraventions of the provisions respec 
_ wages. . 

ea , The first Part of the Peder Act of 4th Febery, 3853, resp 
_ criminal law of the Swiss Confederation shall Apply fa Vie 3 
Ue apa Pe X administration of the provisions of this-Resolution and th es 
ve “mentary provisions issued by the Swiss Department of National Ec 
and the prosecution of contraventions shall rest with the cantonal authorit 
Ca a ay This Resolution shall come into force on 15th March, Baey 
Depart tment of National He Se is Ghat cp: with the car ehzont of fe 
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ee Legislation. = ae: 
2. To organise an Ticino Labo 


. 3. To facilitate the study of Labour 


- provide information on the subject. <<< 
1 iO promote international agreements On HESS . 
of labour. ee : 


8. EO: Pee International Congresses on 


“BRITISH Se oe 
President : PRoF. SIR- THOMAS OLIVER, M.D., Le D5 


tas Vice- Previdenis se 

Tue Eart or LytTon. = THE Rev. Ct 

_ THE Rr, Rev. THE BISHOP OF OxrForD. Mr. SIDNEY Ww: BB. 
Bee za Hon. Treasurer > ae 
‘Rr. Hon. ARTHUR HENDERSON, MPL 


AES Seg . Executive Committee: a: : 
ae Lorp Henry Bentinck, ICP - Miss M, . MAES THUR. > 
- -‘Mr. A. H. CrosFIELp. S3 PRoF. SIR Joun Mac : 


°Mr. J. Devin, MP. Rr. Hon. Sir ALFRED M 
- Mr. J: We Hitts, M.P, = ha Mrs. H. J.. TENNANT. => = 
Miss B. L. HurcHins. ? _ Miss GerTRupE Tuckw LL 


— AND ‘Deyicens: Ox Ofeion = ies 


- aoe 
< Hon. Librarian : Miss. D. BALLEN. fae 


_ The minimum Be saison ation for. individuals i is 5s. 
codon wishes to receive all the Section’s publications and the 
OF THE INTERNATIONAL LABOUR OFFICE”). The minimum a : 
tion for Societies is one guinea. Societies send two representa’ es t 
_ Section’s meetings. a os. Sth as aa 


See AMERICAN SECTION. — 


ye Hon. President - Henry W. Farnam (Yale University). 

Medak erm, E resident Fe * ays Henry. R. SEacER (Columbia Univeety), : 2 

oe Secretary - - JOHN B. ANDREws (131, East 23rd Street, New = k). 

RS Oe Assistant Secretary RENE OsGoop ANDREWS (131, East ean Street, N we 
Treasurer - - ADOLPH LEWISOHN (New Yok Se 


Executive Committee : 


JOHN R. Commons (Madison, Wis.). 

HeEnry S. DENNISON (Boston). SAMUEL McCune LInDsay (New 

Henry W. FarnaAM (New Haven). Royat MEEKER (Washington, D. 

ERNST FREUND (Chicago). JouHN MircHELt (Mount Vernon, 

FREDERICK L, HorrMan (Newark, N.J.). CHARLES P. NEILL (New Sgt City 
: PRESIDENT and SECRETARY, ex officio. ; 


CONDITIONS OF MEMBERSHIP. 


“AMERICAN LaBor LEGISLATION REVIEW,” quarterly (or five dollar: 
the member wishes to receive the “ BULLETIN OF THE INTERNATIONAI 
OrFicE”’), The minimum annual fee for Socicties and Institutions 

dollars ; Societies receive one copy of the “ BULLETIN,” and for ae wo-¢ 
subscription an additional copy . 


ah 


- NOTE.—In ovdey to make up the 
| arvears of the English Edition caused 
by the War; this number has been 
abyidged. The volume for 1918 will 
appear shortly, also in an abridged 
form. Pons . s 


‘a 


I2s. per annum.. 


Condon : 
__ THE PIONEER PRESS, LTD, (Trade Union and 48 hours), 
5 == NEW ROAD, WOOLWICH. ~ 


d at ‘the Post Office, New York, N.Y., U.S.A., as second: class matter. ; 
Printed October, 1919. fee 


? ne : Amended Regulations ne pursuance | of the ne Safety F Act. 2 
19 i 


Switzerland : : | Geneva: : “Act relating to the weekly est & sa7th June 


